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Tnxftin weti^i t 5 ’ ^ T7 7Kcra Ww ^rrrai t, 3i»-rfr[ : — 

37WR-1 

3ITTf^3 


1. iffaTPi '4m, wtwi sfrr hpj ftaT: — 

(j) if fafwr TT RWt HT TJTifEFH wffal 3tfl ^qirt) Mwq, 2000 W4T77f[ I 

(ii) if M*m a 4~l^i wiiiiH ^F)V <1 k 1<9 sM I 

(iii) afR^Tf^Tfr^l cTFITTh : 

•qr^ ^ f^T ^r, T=r f^FPfr 3 3E1WT TPi^fycf % flTRFT fd^l**) iffcT STO f#? ^ if ^TT HTHI^ ^7 % 
iffar iro~ 

(^7) 3T*ranif^i% siTiTRTiM^T^^rhRT’qT, 

(ig) MfdrH^hW^ W,^if^cT tr^#T I 

2. ilifWTnt 

■Jd faPd^nT flROT^ RKIfroRj%TrfiPpT "4FT— 

(^i) ‘‘ arfirfAirtT''TmffDTarfLrf^nr, 1976 (1976^121) 1 

(13) ‘‘fTilRf^''^iTRT^, 1987 3rfN^d^l 

(71) ‘‘fA^ql^Tnf^7TTt’’ 7^ 5(1) TTTfKr^TTf 3ThT^Tf" I 
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(R) ' ‘ iraw 1 ’ ft timk wot ^ rrt aftVFrft arfftfa ft1 

(V) “IV ft ftfttfmftrRKi 3 '^"3 T TKnrr (i) %ftflftrr MHfthidi ftfttRft totVt iV Wra ft 1 

(R ) *is5l ’' ft Ift ^)T ft-sH STpH j <1 % [ 

(ft) “wmw"^< iwh^■? irarwsr«[KsftwftarfftVrft i 

(ft) “ftft T ^ft'f“ft fftfttftftftt HFdl vniqO ft RIM ftlW •iRft'lft'31 fftftRTfttftRRTfttftftT# 3TW ftfftftr ft1 

(ft) "w Tnftwid” ft ftffcmftftr % ftftft "4’ aftftft ftft Rftftfftif % RTRft ft tot RRilHd 3ftwft 
ftlftfaf I 

(ft) "■^t" ft PlHRiRafl wffttff : — 

(V ■ftftftyTftR c^qf^T) V-^ftftR; 

(ftf) ftF ftftfft, ^TPT ftfftRlft ftT ftftftlft Rift •OT 7 !' W? OT ft: 

( ft ) ft OT '■nfftRlRTOT Wj^ Mllftfft -RftftFOT OT^?T, fftftft .OTWft? Rlfttfl ftftft^ BTftfft; ftfa 

(ft) #TI% 7 ^^yn 7 TOT 7 s^^f T T? 

(3) ‘ ‘ Tf^fJOTf ’’ ft ftftftft Vft ftftf RT, ftfft Vft ft, ftft? Vftftft $ I 

(3) 1 ‘ RiftOT ’’ -ft fftfaOT3(ftO (2) 3% (3 ) ft yft ft ft ‘VftT ft ->R tr f-RRl isftftt 3ftftft ft 4?^'ftft 

ftftftrft ft wfft?) t, fVftft ftftft aTWft WT ft 3Tft Rftaft ftt 3RR ft f I 

(t) '' qfr«TR” ft 3[W ftr ftrftmft ft) T7ft~R ft* ■ ftft ftxOTft ’ft 'IV Rift* Vwft r rW) 3 ft t) ftft: 
arf’TRTft mt Rftsnft ft) ftrft ftm, RRTT-fftn. »n*-< ftft -T*ft, V jnft: /ttftRTft r rW rc yifftr ft, yfftrftr 
ft, wpft ftrfVFr rr -ft y^ Rfft/Rst vrftRT Vr ft i 

can “ arfwft” ftr Wott 3(^)( i) ft flftft's -yftf l -I faVr It ^ ot t^r ■&&& VWfti 

( T *T) “ Vr” -ft COTft^-I VOTffisV 3ftr VffM % tsfTfft MR OTim, ftm rt iWrfti V Vrfa fRTftT TRT ftt Vt^t V 
TpR ft fftRT 3ITR, fVftf ftwn^i ft V'OT’ft V ^ftwft gRT aftRTF MOT ftOTT ^Tlft RTRT tJR fttR sftftfttT 

ftl 

(7T) “ft^TH" ftlTR ftft; H^ll^ Mft ^ VT RfftftTT ft I 
(«r) “ yifti^fV’-ft ftMiftV^ftftVrftsftT 

(g) < ‘Vft3'5rft’ETO' M ft-SrRT : T ’ihl'ftHM ft fWfftMFTRT3TMR MK»I RRT aftft^rft, Trft>H-lI % aftwft 

■ftwTMftr, aftftftrrfti 

3TSZOT-U 

3Tffclotiif{fti 3ftr <tt4ftiR"tft afjT « , lfe»i< , J|, ft^tl W 

C^) IWaftftihiRfti' 3ftr *h4’HiftVf Vt Rhi j,HR ft>R ■mhj, i ii : 

(i) 3rft4«tiift ftyl 

(i) VrT- 1 
(li) TftRT-U 
(iii) 

fftiftt Vtwt fti ftftKf ft RRR OT'^rwrtTT. 

(i) arfft'wO 

( ij) 7TR3T OTtRi 
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(iii) 

(iv) qR'w TT^tT^T 

■3473$ 3pJT'^Wf?T 3% HV1H, fa% Pl<$q MUSM^RT 
■qTPI 

(2 3 Tnj?r-T3r—7$3f 

qq 7 ! 3Tq$%fqq" w-35T3tN 3, %fqq3-7TF-qqrqT, afo3$t 37=5 $T$qi, fsr^f 

q^ssr uro %=jffq 733553 4? Tjefaqr^q ?4 m-wi 57 fqfqfce foRqi am?, i 

(3) 737^-5—^144^ 4J«i| 

srtfftw 375 $ ■y'^vi'iic^, 3titwp^-w-3r?^ ^Nnft, ^ 1 ^ 5 - 55 - 734551557 , afviqiifwqa 
■H^iqif^-w-TTq^ ^pTpmrr. tjtsjt q$ afa ijTft sr^q sTfaqi, Pi^iq wi £T7T %q ft q trm % 
j,*ilm 5 wi-wi •qrftrfqfi^lw^Ri 

( 35 ) tft fqfrqq qft f4$t *4 m q T 53 ar*f qrf T^qro 1% % fm, aTfa q - fa q! ' qr q^R f Rq i ’ % 33 $ wff 5 t 

aifqqt qn tf 7355 Tfqr q* 571475 Tiqi ar^ftqr 4 1 

4 .3fT*iT3ft -ah’rf'grft 

T5 fafqqqf "4 arqi'Rfcfqqqt ylfl^HqpTqrTiit'^q.qt, aqqai qft 33531 = 5 qr jfc 37g4$' % aiwrqR, qfr 77qq-"qqq 53 
*-r j -sc;'i '5131 3JJT31 Rriq, 'fliM J fqiFTT fqRi r <. "31^75 qi Hl'iP-qfq 3) pine') % P-H) ftvFTf *4(44 55) Rifpqlq Rq j f aftT/qi ■qql'i+q 
Rq*i 5 q4 4 60 f4q 7T aFrfqqiqi! arqfq 4? ftrq h c 4 aftT/qr 3373314) 3TP3T3"53 Piqtf^PT 53 qqfli % : 

57 * 71 , qr fq> qq«! a47/qT 337*3151 331517 " 53 t$! PiyProqi yiqtqq 7457 % 43143 ! t! q4 aiiipil 1 

(1) 3Tfqq3rf3^'%33qq^ 3TWW ft$qq 54557171 $51 I qv5qiM %T 3Rq *f 51555^*77 $$45 qTfqqrft $51 : 

5775 , qr 1$ qft q(?raq -557 % qr -53 q^ 555 $ q $, $ qflqiftqi %3wq^ $ aiwro Rrgfw qifqqym $qr 1 

( 2 ) qqr^'qqifqgPRrqfWHqq45qqrTqqfqq%fqqrqaTfqfaqq qq qro 29 %apjWK ^-slq H3q-i3?r3Tqqrtrqn 
fqqqt % 3 tj3tr qf) ^uy, 1 !! 1 

( 3 ) ^fqr qrt ^qr aqqft w^ft Pr^Psw -53 qr«rqr aifqqnt afa qr4qif! q^t #33 qqr fqqfftq qi qpqqmqr fqRti^i 
Tnfqqqf!’ t) Tq3«Rn (fc-14) wq-qq qr^q qqqr a^qq^qr tMt i 

(4) ( 1 ) 3H&TT—T^q^^qqRw, 

(qr) Ri'H'T Rh+fl ^Rw %3qq ft'q? Rti^i % qT P^qif; qq?^ qn q>3R fq>qT%, f^T33q>t qqrT/qRr "aftPw tT, 
srqqr 

(35) fqrFT% HfRi/nRi % qftftq Tt3t q), PhRl oqfqo % 3 qq fqqTT feqr 3ft qr fqqrr q> 3 % qn qqq fqrqi Tt, 

^qq qq "53 15^155 q!" %5 515 5Tff TWT : 

■qr^ qr fqr qft f^rjfqq 3TTftfqTT3t tft qm 333 ^ t) fq? "$35 fqqrr "'qfqq qqr iqqrr arq q^rw 53 Tqpx^Rflq Wi 
% sRptr 3T=jtq t aftc qr "^n qq^T % 33=5 stt^k qt f, 3 ft qr th fwr % qq^tq ^ 5 «q>ai "1 1 

( ii ) xft^TTTT 

fq, qq qqt5 amrqr# Pr^Rw 53qT^qr arPqq53tqT qr+anfr ar^ql-ll% 333353 am! ^qiRqi^qfq %qrtw 
qiw qqpr qrtqr 1 

6 . %555T5 afrr qq 

1qf^3"^q TTOp! 5ra'f^ , ^33^'^"f^3f!'^q553fq^33fqq5ftqTq4qT3!q5^<13HH, q% ?5R qfl^Psqi 53T qq?R 
qq qfqt, qt arfqprqq qfr qro 17 qf! qqqro ( 1 ) % aRFfq %qf!q 35553 "ST3T 3355-555 53 fafqqtftq w\ 5Ttr 1 

7. 55355qrw 

^fqrcf-pp^r %33T qt^iqfqqqTr'^qT, T^frq; qq; fqgf^r% 53355 %-Prq'tqif tjq TRlf % 33^3313 f553! 5t 55 53 <«pT%'P , T5 

qq% f3^ qq^ % 554 "fqq33 ^ aTT33q Ttqf : 

7 ^ feqft 5^3^554 f5533% 3T53TT5"^’ qT'-i^f IJ I 5575 t, 3Tt 5T 55 fqq 55^55 afk 5^ 5T5T 533^ 55 515 

5Tt T!qT I 
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8 . 

(l) TEE-1 ftfttft Ri^qtl EfftElftfttEf HRftlWETTftE, fftlftfEjfftE yiftlERt STTTtjEEftft SRfftE 

Et 3TEfft%fftrj WTTETTT%EI 

(ii) aftftETft wf % T%E-I ft tftiftt EF et EfttEE E)E e 4 Et Erfft % ftrrj et t^e, fftft faffiff l 

EftTElfr T5TRT T?; EFfft ft ETEfftE srftft % %F WIT ET TTftETT I 

(iii) -iEcH T%E ft ‘-iftl-iq ETfftETTt Ef EEfft % ftp?; 4R41«TT ET T^E, fftft fftrjfEE ETfftETTt ETT T5: EFtft ft 
EERIE Et ■3T B Tp5T % ftrTF EITE 'JIT <h4>MI I 

(iv) (E) fftrfEEtEEElfttET*? ftEfftfttftfft^EI e4e 4 T^Eft Eft ?’ r ^%fftFEfftftE ETT^E, 'ftFTT^f^rgl^RT 3Trf«r=mTl' 
SKI E: HfH ft 3 TeFeeE t <HqRr % R-iy q<$iqi ET TlftiE I 

(T5T) EfttEWftEfETEftEftfofft^Tft^ftfo^EFETEfttEEftpJT^ETT?: EFtftEftEEf^fRp^EfftftWET 
TTTnT, RjlK Rk-J.Rm '5TTf*4 *n I -Cl SKI 41 "I EFtft ft EEfftE Et EEfft fti Rm, q <l l '-II ET ’H^'ll I 

(v) M srfftETTt e EftmTt % ETErft ft qRqliijr Et eeRt, TEftr frt Eft Eft EErEm Tj^rt Eft Em ee e fEjfET 
ETfEETTt Et EE ft <JE KftE ftr dfftld "3EET °hi4Pi [i His r l 'STEfttEEEE Ftft ET E^PT fttElftt ftr 3TET ET TT^Kfl I 

9. W?ftE5Ttrr 

(l) eR f¥ , jfET ETfftETTt Eft TKh '4'", lEiftl EfftEiTTt E e4ei<1 % Thh 41 HRqftsjT TTTTtEE'IE EE ft Tjft ET ■fft ftt 
EfETTTTt E EiftETTt Et *?E Eft ftET ft* EE 14) ETT ffy-ll ETTte I 

(li) '-lift 'iRftlW Eft q<oift Eft EeRt, eIf Eftft Ft, E%Tf mReI^TT Eft 3 TERt % F^TTE, 1ft ^R+d ETRrETTt Eft EF EE Ft Rf 
EftiETTt E e4ek 1 El?! EF ET TETfttEEEf % ■RtR KEd/KI E^t t, Ft : 

(E) ftftt fftjEF fEET EE; EftlEiTTt ET EvftETTt%ETET^'R" ) ’SEEftEETr EEEFtEETEtfefT'^ET EEEEE%RWR* RE 
EFt% ET %FE ^qi< EERT Et ET EEdt ^ I 

(E) ^EEtRrE^r qql^in Ietiett RhRI EfRqiiil E eR’KiO % Hind R, <sR <jR 1 ETE yc'-iiqRfq Rtiqi ET wq>cii 
PtiyR EE EFtmr fEEEE E I 

1 o. 41 Run gi-u ■Rtii EitTTKlfRi 

( 1 ) (E) Et^ Et 3rfEETft E e4e 0 RftEft ^tE 3Et EKt E E3% E 7EEET ^E % 3 TfE FEE % Eft 4f fd^l'W 
^nfqqiKl "qtt RiRan EE ft EtftKFT 1fty, 14'll ftE ft EEEt fttEft EFt bIs EftiE 1 

( e ) fttfmr Eit EftfftrE eeTe FE EETR Ftftt :— 

(j ) fftiftt EfEETft % ETEft ft flld EFtft, ftft 

(ii) fEftt EftETf %ETEft ft T^EEFtft 1 

(E) fftftt arfftEftt E e4e<I EEEE-fftfftEE (1) (T3; % EE%ETEftfft, Eft fEEt sftEjfirEEEft, EEft 3tftfftTF 
fttfftE Et 3TEf E % EE% ftFE ftr WEET TEE ET ^KETE ETET FtE I 

(2 ) EE*fftfftEE (1) ft 2ftlf4 r -*i fthftl ylft^M ETE % Ftft ^ ftt Et^ EfEETft E Eftmft, fftEE tEE5 E^TIIeRiE 
ETftEfFET RlEET f, Fi^Rw M l fE-^l-0 % fftfftiE ^i^ElFd % fftET #E Et ftE T5tF EFt E%E EEE ETTEEE EFt ft EEET 3fft 
' EpEEfEE ^ i ftpnrg-Ml' ftft ET EET% ~iftl~TPT 3Ef*TBfEft ET ^EftEnTT ~5TTT ftSET EET 'E'liRETEtft ftt fttfftE EE EEEETEl Eftf FtE, 
EE EE Eft E*tTE EfEETTt W TEfEE E ET fftE ETE; I 

wpftlEKJI 

Efft ftpftt EfftElft E Eftmft Et fEEtfftE ET fftE EE Ft E Eft EF ETTE EETft ET Etft ftlliM El<! fEE EE Ft PE d+ift) 
RtEF-' K jV II KRE ElftanRiqi EftE^jEETEift, Tft'WT Eftmift ETT ftftm mftE EftE EE FTT fftfftEEE M-ftl'JlE % fftTtT; 

EK 3TftTETTf E Eftmft %fftTSS EEFTErfftEElftEfFftf Et ftfftE EE E^ll I 
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11. 3tfferaf^HT 3^tT *tc(l f-i^fri 

(1) (l) %t$ 4t arfaHiTft HT Hi%HTft 60 H*f HitaTT^Rft^HT^ H l RfqF g l H I : 

HT^HFf%3T«Haj,FHH' wb, ( 2 ) fH^TH RRfoiTT RiPHtfl SK 'I fmfflftgT f%R FTTHHT, 3THH 

f%*ft 3TfHHiTTtHT H>4hIT) Hit 55 hH Hit 3TFJ T jft'FtH%HTRHT'#HiH : 30HR %t^FTTtHT'RTt'FtH%HTR 1 %r HtHF%FT, 
fH/Ht Ht TTHH PtqiPi'jpTHiT ^<+ini % : 

HTHJ HF Ht f% FRT 'HH-fHfHHH % FFF f%T?t Ht StfHHiRt HT H>4hi(I Hit FH FHi itHlpT^F RFf f%HT FnRHT, HH FHi % 
HlHHiTTt % HTH% 3 HiH 4t HHT #1 H#% HF% sfft H>4 Hk1 % HTR% Hi RHi HF% HF% Fit faRitfl H Htfel H H fRHT HTR HT T^H 

nfHwr ht HT^Hift nit fh% hr% atfHHiTTt % hthtH H 4% hfiH % httht afrr HFNnrt % hth% H rhi hftr % httht wrftr 

H R Rl HTR : 

HRJ HF Ht % FH-fHf%TH ( 2 ) 3f%R HR HTHHTH % 3FJHTT 3RH$T % 3TTHFT % STTRJfF arfHHITTt HT HH+Hlft 3TTF?T f^R HtH 
% RHi HFt% % 4tHT 3RHHT % f%RH % tHF£ Ht% Hit 3T'wilHR'1 R HTHiHT % T%rT 3 T*H|RrH iHHPt HT Ht% HtH HlfPt Hit 
HHfa % 4tFT f%fa %HT IHFT HtR HF f%fH %FT % % 3T*H»T RTTT f^HT HHT 3 TtR?T =HTHtfHF HFT t, FTT HF# H HHfHF THfaHITTt HT 
H>4 hkI FH FTF H HFTPT HiT fRHl 'JliR'ii, %4 f% 3RH$T % HtRtT Ft H fRHT Ft I 

(2) %% % HHT Tt HHT 4% HRTHt HTFTt RHI ttrft fH%R ^JHltW HfafH HiT F3H %%[T, Ht HF ifTlt^T %tHt 1% 
HH-lHpTHH ( 1 ) % 3FJTTR fHTHt 3TfHHTtft HT HHfHTTt Hit ^HlfH^rT HTT ftjHI Hill Hlftci, HT HFt I HF Mpifn M<4t*F tt^ arfHHTTTt HT 
HnNnrf % HTHT^ Htt HHH-HHH HT ■JHTtajT 3=ftT 3T«751 Hit ftTOlfal Httrlt I 

FH fHfHHH % HHtHTH % ftTCf HF HTffelHiTft HT h4hit 1, HFH-ttrfHHFt4 Hit HFHt HTTtra Ft, 3TfHHftFT Hit 3H^ T JTt 

FTH HIHt HP'H % Pi IS 4) HFt4 % -JH lPi3 <1 Pt'H TtHlPt^JA FtHT 1 Ht 3Tf*1HITl HT Hi4hiP HTF % tjflTH HF^ fFH Hit wls°ti1. Pt)41 

iFH fFT 3TfHHf^TTT Hit ''JTf HiTFT %, HF HTT HFt4 % 3#?R f*H -^HTf^ FtHT I 

3Fi2im-ni 

ttqi-Rohl^, HR^cirtl, H^tHlfrrTrH'HrHTHTfH 

12 . 

tHTIFTTHT^^IHilTtHT h4hk 1 %TTHH4 : fe^T1HH-HHHHTfHHtftFf4iH,HFTHTHHTTHF?f HTHHT-fTHiTi pTHHtH 
HHH H <<31 'JIIN'II sffTHT t 4 PltliRn 'HFIHiTft PtfFF Ftnt I 
13. HftHFHT 

(I) ^Hi HH-fHPlHH (3j, (4), (5) -3^T (6 ) % HHHHt* HHT 5TTT TTHH-TTHH HT HTTt fHT U HH Pi^ Til HH Hl'iPl^il % 
3THHHtH TSTfHHiKl HT HHfHTTt % UFHHT TTHH % fcm, ^HH> HfTHHH FHT TTH^ % STHT^tF HH^-HR T jfHHT TTHHT1 

(II) FH HfTOHT TjfHHt Hit ^Hi T?TT RinfftF HR -31HHI111" HT RHTtaH Hit HTRHt HH '3THFH fHiHT FTTRHT FHT FHt 
'JTfHHHfTHt HT HHpHTftHt*, #HT 4t HTHFTT Ft, % hTh HftmfwF fHHT ^IIR'II I 

(iu) (Hi) fHHft HH T t HT ^FFHTF H HFtmF 3TfHHiTft HT HiHHTfT Hit HfT’WTT Hit HHFT FH Rq'I HT HFHHTH4f FHHit Pi^Ptn 
Hit FTTtST TRFH H Hit HTRHt I 

(.FT) HFT FH TTH’t HT^FFHTF4f FTHTF ^HT fHTFTTHF4 Ft HT 3lfHHi HFRHF STfHHTTTt HTHHfHTTt Ft’, HFT HHHit HTFHT 
HftMFT HH HHFT FFHif FH*F BtHi HF^ % Twt HT ^fl-IHH H FHHit hRF5FT % TFf 4 "4 Hit hirRi I 

(H) HTFT XTH R^HFf TTH^ HT ■%FFHTH 4f TTHTF ^HT iHTFTT HTFt Ft HT arfHHi STfHHiTTt HT h 4HTTl Ft’, HFT FHHit 

qR^ia i HtHi HFFT %TTHft HT ^tHT 4t HTHHTT Ft, Hi H fFHtftF Hit HTHTHt I 

(jv) nit ■‘JFRH !^H 3TfHHiTTtHTHTT1HTHHHHi fHFHHMH, 3TTf«tHiHiTH tHHFT, HfHiHHHFT, Ptwl % fFHTHi 29 3#H, 
1980% HH HT5HT RHi. 2/17, 79-3HT. -mT. Ht. "5TTT HfTHTf%F WTfHF HFWFf %t %HiFTTT 3THHTR HTH Hit FTTtlH %T %Hi Hit %HTH 
H, RTTT5TT HH^T%f %t 'JRTFT% HH%t Hf%3FT Hit HHFTFH FTF Hit HTTRHt f% HHt 'RFrH 3TfHHiTTt -hWht 419IH>K 91 H^R 
?niHTHH^Hif%tRFHT-H HvpH^ tniH'FfH, H?rHf%TRHiTT%fF%Hi22 HRHtt, 1991 %HH TTTFTT T T-3/90-3FT.3TR.Ht. ( 1 ) Rt^tHi 
HF% ■'ftHF HHR HT HfFHTF % aTHTRF 3TlH HT% HRlHilRHt HT Hi^HlRHf Hit HTTHT Hftr^FT HFt tH I 
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(v) fa4t 4^4 RT 4f44t 4^4441 Riff 1p%3TfRq>lR4l‘RT R4RlR4T4t RRR1 RfRRRT 4f RRRT % 

RRRt ^Tq(en %FRRf4 RTtRR'fl I RTTlf ftTRfs RTRFRRT 3TT44R 4fVff%RFR Miff fRRRR 544 rtt4 RT r4rt4 44 

^fr^Rnitf iftT^FfiritfiiRitRn^RRyiiiJi .*,*4 rt 4 wrf44'R4RR*KRfR3Ri amf^pi 44 %%tt s^rt^ef4?f 
4ti 4 trt 44 «t wtWf sir rtrt Rtf 944 % appm: f%^rtft7T r> 4 RTrnrt i 

14. TJ^tRt 

7l4f 4($l-RftfRi 4«F% vfr atfqRiT4RTR4Rt4tRi4RSRT4M4RFt^%%^ 3lffeWR 

FTRT RFf RR RRRT f : 

L H'H rf T 34rr4trt rt rAhiR^Tr 4 Rst-Rf^R! ^•■sCl'i ski TTffyPi'-H r?t rtf 29 °f> ^r^rtt 4rr Ret?rij 

fRRRt % SFJRTCRit 'Jim'il 1 

15 . wrtr4r 

r4£ t^tt arftPFrrt rt rAri 4 4*4 34ranaRT r^r wf tr 4?trrtr 4 rttrtrr rr 3 rtA rtr> % f^rqr Rrg*rcr 4 frt rrt iff 
rt rtft wf rt ^nm 4' trtrIrrr Rf# fafw arifa rt spm RfAffar 4 tfr % areratR iff, RFi r 4 f=m 414 r ftg 
Wril'H ¥19 4 «m 4 e n<H RT yRAl <8T 4 Rh4l 4t MH4 y TRTqfcfd fA'-u Rfl RRIRT F I 

3PSJTO-IV 

3ll'M<ui, 3f^?TTWI^ 3l4lH 

16 . ftwfr rtRurttR rt •» tf'srrft Rft 4 rt Rft «pn*?T 

r4rt arfAFrcfRT r>4ri4 4®f rf <i«i«6iRw aiftr^iff Rt rArt4 Art AfrRRRft 4 rh;; 4rt At to r5t ^mpff rwt rf 4rt 
A t <w*ti rkIrr4 w*rRkt rt «qRw4, f% J T^Fr^*rR-'PH 7 T, RfkhI RTfA-iyur4"44 urn RRTFt, % gftTFRHRi: 

rftrrt^rti 

17 . r^Pit)4r if_fei ati^viT^ 

4rt rtt RAtRT ■srftTOrO’ ^ir ^4^(0 f®ff4 i r4 1 i % +>i4 { +4 j ii sfrc 3441 spyrnfi^i rRjit if *n 3fl syRw rt < y i R+fl 4f ■gur 

m-iw ft fFo; rq; wf 3TT^?if rr f4?vif "rst 4f aifjyiMH rRtti, iRrw ■ = rtR''PMr, f4wft rt Rtwjt r ^ ttstt wr iff 1 

18. ^4^ RQr4?fiT ^|R|^ 

TTf^RF 3TRlR5T^ RT 4 i4rk1 3Pt 4 WFf % WVt RTRf ■& RTWf % #f 4' ^ 'ilRRlRfll RRFT T^Tj ^ RT 

SIRRTfil RR 4 Rti41 , Hh41 < h W^fiRl Rif 1JRRI RTt RRRT % I4»41 ^[44 RT 4rt % Rb4f R?4 rt4 RT RR cT<+) RRiR RFf 'A' II, RR flRi 

RF RlPlRi RT 3RR RTfWFW SKI TlRT RR=f % fppj; RPR R Ft RT RR W r 4 RfRS 3TfRRKf 'SIR 3TTR RT^ftR T JTTRR4 4t[ 4^ ’ I fT% 
% f^T^ R RiFT 'flu). I f 4 7jf4fT R5T4 % Rh^ mAr* R^fRITf STJIJRf 4. 1 4 RF RfRRT 'Ami I 

19. 4l<*» rjsrT^ft «6l cUlf^FI 

RF^RT RrfRRn4 RT R)4 rt4 4rT r4 4rT'^RTRFTT f RR fwrjWRftRT <44 4 rt Ril fFF RTFf % f^Ff 'fOTW'I R4RT TfRT 

Fwrrf arfi i Ri RA , 4 rt % rtfr4% rtr#t-4r rr4 rrr fimRRfFismpTi rrrrrt kurorti 

20 . 4r, tf5r4f 3nf4 rt Am^r 

4t Rffw^f RT r4rt4 FWR Mlf4R)l4 r4 *%R| 4t fRRI 4rt % RTTRf % RRR R 4r RT tfeRt RT ^<c4h RTftr % 
iRTF RtI^ Rf RfTS R?ff ^RT 44 44f RFjff % f%RT 44 Rh4) FRTt4r RT RTRRTT4 RTf RTRRfRRj RT WlfTPI RFt RltRT, 4t RRR?f RnRTT4 

aTW 4 rr4> 3t4trtr 4 Ft 1 

21. ■Rf4'*T4 RTRt4rt 4 SfTRRIFT4i 4 ri|H RT RRRRTRRTRTftRTftRi RIRRTR R^l4 4 RTRR4Hl 

r 44 4f RTfRRTRt RT ^4 ri 0 1WR 3TTf4RTf4 Rt ^ 4 jj4 4 fRRT 4t^ 4t RTF4 fiFRTRTRUR, 4 rRK RT RTTRtRR, r4 rf 
^RRR tnt Ft RT 3 t4fIrRT, 4f ps(l«M<, RR4 f4R; 3T^4 r RT RFT RFf 44n : 

RR^ t&i 3T4lRn4 RT r4rt 4 44t 4^pt % fRRI f44t RTRlfRRT RT r4fTR RRRR RT 3r4RfRR Rt 4 RRRf RlftfMR, 
R7RTTW, Ptf i qR l f^ R, 4#^, RTt44 RRRTRTRTfFRRfrfFRTT ail^pRRRTT^FRFRf 4fT31RtR7F4'|FRR'Wmt f4 

RR4 RR% RTRf¥TRtR RTRf 4 4t^ RTRT R R^4 : 

rr^ RF 4f f4 RR Rn4 RTt RF FTR 4 Riff RtRT RT r4 RTRTT R=F RTT ifR Rf4 RRR RrfRRRft FRI 4rT Rr4 RT iR^TI 

fFRTRTTJI 



[WTlIl—7STC4] TO^1WR:3WTTO 7 

(i) arfi?Wf^T Rh4l 

TT#Ffr qq wr! t qr 'zwFt wi quqT i qt qi wfit Tjqqr #q? q?i itqT i 

(ii) %77T qtqT IJ'jfwl qT q.HR’H % ifl U71% MfWK % f^fft % iqifacq *f qi qqq % aitftq qt, TsqnR 4i 

^fFFlTTT °F7 Riu 'JTfcfTT ^<4 «t)i4 ^1 3« 3H RiFim* - ! ^T * 11*11 'Jiiqii I 

Uii) q^t i siRwid qT c ti4^i<l ^‘■’jH h^O % Ph 11 3frr ^ih 4 srf^Rirfw =t*/cf™4l q^ Msi qq^% R+>*A 

qT 3Pq qiqqt %, -far* Wit 3Tf¥=m, 1956 (1956 qiT 1') qT TPJtT fqqft 3^q qipjq % 3T#T Tf^tfuT'5B17TT 3l4%fl 
t, 31*1*11 qrfqKiq ■5P=fPSp?i % f^TT* felt qiqTTft TTfaflT % Tf^f^RTW, 7#1 ‘*TT qqq ^ HPT ^ #TT I 

T rr=g -^?rt "KrT ^ifr TTt^TT?^ Oirftrl^FT, 1912 (1912^12), *1TTrW13J^f4llft3T^WJjT%31*f(7 ifaf^rsFTl 

farft t# qifqntt qftrfq %, qft 41 wjcFI Tfarc^fewq 3 ?fqfqqq, 1860 (1860 m 21) qr a wnq Ttrsfrr fwr fafq % srqfa 

Tl qT ffcb-Hl *-nl?>fr'H t f.', t^'fi'T' qi H<lM«t)i<l •Mp-ifci % j J'J|*jWr ii i, yq4i *TT Hq^T 4 MFT 'M +i=nni % I 

a') q?r^ "Ti <*,4qi<l TPijq yiRwi*! qil i j4 h>jj j J % Rm Rti«1 ’■h 1 ^'JiPi =r> 4tqrqT yi^d. ^hRm fqrt^ 

SRI Rbl). T PT f^R+Tt 4ilH % qqi?1 <$i >4l<1 <-41'OR inf qR'll I 

22. '3TfSLn5FTfr qTqqf"^ cRtq-fl f4 P«HI ^ 31^q^m Htfl‘ i(lHI qnjqffcjfa if 

(1) 4t 3lf*v|4)|(l qT qqfqrfl WI yif4=ii(l 7f SPjqfq fpTti f^H 7l 31 jyRqq »i(fT ifPTT 3ifa q ITT qF 419ill ’’IT 
^ferr % T n T R4 4’ fsrfewn qqrq-qq ^ fair. fqqT srjTfrqiT t^tti i 

(2) *pt^ ?nPiiWJl ^^F^fwrl, f*FH tj^l % ^■'jcTl ^ Aii'iP^i^ <pni ^"m H'Sji vf ^ 3iftr^i hh^i ti°6 T R 

TFiniirt*^ ^i srjTf^iliif ■3i1>w7i T ^7r^^jt' i ii:T?^^ amfa % fHrj; ^ ^rtt ij*i h% ^i% *ft f^r ^ ^pit 3^k Piapi 

3frf*l a hi0 1?1TI T R 3TJ7IU1'll('H«r> ^ ^ I 

■ 9 ^ ^rP; w 5nfwrrr fir % grftrorft ■*n ^Nro ^ 'qfiR*ifir4f 4' 3i^9lwn^3Tf^^^TFT^^R%'Pm iJ i 

^rwi: '■ft 7 ft *tp xn4t 3i^Tfr^^3ifir5fi-^*fit ■sR'swi’H'ft 3 i\t ^ ttou f 

■^w4 Sj'jjl U1TT PhRt 'Jll‘1,1 

23 . ^tr^hottw 

arfasRrft^<n^Tnrr^-4'^nurr7i»im^in-^rttarffepf# -m Tirerwtw^ ^srerair 

Wf H'^1-1 % R 111 TKI w •joHin'H ^ ib! TF ti t| t i ni I 

24 <JM61< 3^1 ^ *RT^t 

(l) *5t^3lfasFTfr T !r ‘t-M^ul ^ITT w4^Nl%ftl1llTIT?45''^' , TT 3HlNW 3lf%WRt*1T 4)4^l(l ^UH5R wl^tiK =tipll aflT 
^ Ft sn4 mR^t $r f*fr4t arNr 3iR ^ '^FPi ^7 7? ^iRw ^ 4M5K +ql4iR ^5t ai^nRi ^tt i 

(ii) arRwrfl "qi qufwt :— 

(,1) T^Jiq^iJnT'qTWl #TT^T71?^T#t 3WT371T;-qT 

(2) , $?r : T■qT%■qTm-ftqi■qr mw *^ qt mh«ii ¥t, 3i?qaiqr 3nnmi^q^ T$ii ^ur qrrf qFtqr i 

FTOftTFWI 

Tqf4fqqq%f^‘‘^ M *B*n(t3i<4t ) qn^qfiiq^i3ifqf^ 1961 (,i96iqiT28)^ti 

25 . n^njrf, TPrft’ 3^-4’ qdiqi4l 

qiH 4t3if>iqitftqTq#qT7lf^wq%7aqif, frqfr, i 

q^^M^l^rqq^'f^afrfqqiroqiq^qT^q^^Tq^irTfe^ an# f¥qqf qir y mPi«b fi4'ii qi7% ^ tt*n% q^r 
q^f 'qpq qrqqr i 

W4<^I*JU| 

fi^ nrqr %-raq^f, fpnf qnift’jfTrqT qTf^f^^q^q^q^-q^qTqqi f^q fh<-nT7iRtPqH%3fqPnq% 
%n Ti^qpft qTqT J(|i!, l li I 
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26. t'1'1nrei M-t wfnre'*! 

(1) re?tj ajftPElft ret re f i ll omPhima -yq :— 

(i) farefa HHIfl ret RHJ^fTC 7 H^3TtfiH W StfatreiRt ret reT%rere, reref, 

rertrel ret ri^TT reF PviPlfl ijt reT re 7t, TTW ’^rei reTT crli—re>T “H q ?; h Tt), HpT <Pl'ii reT 3Tre^ 
reft^R %f ^rett T?[% reft ^ j*lfcl 1 §T ipTTreT 3T^*Tr TTT reft ret arnft fahtft 'hRrk'JTI Gfft STlf^ireT 

’ft" retft sir'll I 

(ii) festil ft> *ii*i(?i ft Rscfl^iPl ret ftsirei ctil <a<fai<l ft> hih<^ ft °tTl*in ft> fa(R rere^ Reii wi 0 !!), ftreft 

reT frereft vt w reft aftpjRiref reft rerffa-reftlan retrf reftreT i 

(iii) jftiftt ^e<Js % wre ’^T J T"^T^T cFii I 

(iv) ftrei% farfft Wim -SRt ftfaft ffftrefl 3 reift re^f ftreTreT faPWM reft, '*K«hlft ^°I TR reTfft^f -3T^T !4 Wl*jfaft 
73Rfa-refaR3T ft TtTE>; ft reft^ Njftfl'lfl #T-ftre re>T oqq?i< retff TtftreT; ftft 

(v) trow mlft rere ft reftareprfa%fftreT3TTftfarfttfftrereftfareft3rre^refrerereftarefforerrenreataft"reftrertftreFf 

wg reft^ arfrerenft rer rerftrerft ftftfare reT fftft fare ft fareT ^reDt reft rerer w w fairer aTFrerre) reraf ft 

rerermftrerreft ft’rereOT^, reTfftfareiwi(rereT*reTreTft%reTre'3rekT9!fli uffaT Rwtrer arft fftfa faft reft^ul 
ft ftm airfare ft ^h^ 41 % i 

reftft srfrererrft reT refarerft f^fr ^ ^wf ^ ^r w=rr ^ tiw t 'teTOT ^ ft ■m 

3T^ W^Wl^TtI^%%^-5TPITTn^TWnrnt i 

(2) ^ ■*# arfaaFrtf ^T sM 1^ Wlf ^ '^Trfwi ^TT1% W TI 3TFFFI ^ u iiJfMI 

ipEf "?Flfr I ^TTT arftTOTfl' ^ ^rf^rd "ail '^'J|y«l frani MiHh^kI 30 ■ap tjri 31 'tewt ^ aprft ttHICl ^ ftwr 

^ arrft ft*rf?r , sf?i , g»iR^ % ■shh'1 ^t 3c^<a ^titi ^rr "qr <^4^111 ^it w ^ 

■5J<3T h«HU| ^TIT % ’’IT^ 'pPlffcT fqo|'< u l 1 Tlff ^ '’HITT ^1 ^it ■ap^ct % 3T^ ^h-ii i li u i 3TOTI«f Itjfll % RT 

fare; farefarerei iHwif^ re ^wim are^rr ttott t, ^ «<<g[wi fw ■on wm 11 

P4^)tiM're 1 :—ore'll 3 i<K «^i?l fl'It! ^ 

ipfam faren3Tf fat ^rww%^^n^3ifai^f i 

2 : —faprft Slfarofa 31*1^1 'b^lO ^ Tfa?T TFre % 'ftR 3TI% ^jot ■qfeFren «hX^ ^IR'II 

sirer fareft ^fan^ref sreffaref^^ <rere^fa' wf ^ ^n ^mfa ifaT t ^^ ^^ ^rort^^^ ^ ’’fT’i ^ ^ ^ 

#TTI 

27. 31^3^ «<5*1W W^frT 



"A‘ll : — 

{tfi) ■37fab'^rofaRra7ifa '5n i ?Trer a ^?rt 3rf%r 3?^ ^rt retf ^ tr ^i*-, fafare: 

% fareff w*i % rere ^ ^ rei ^ ^re R* mffai srw Tnrefai; 

( 13 ) faraTTt re 3 re?i -re ^ ^ 'wft ^ "^faF ^ro arfare rer tTk \^A^i '4a 

wff, fara% afapfa ^ fa' w «r ^ t; 

(re) 

(re) rere^^w^^^i^rere^^^fa^reref aqfarerer^rere^Fre i n^irer 3Tfre=wO% ^fcsre ai<l« 

re^rere^ff^farere w^if, trerfa'^reiTH ■?), re^ ^re freftreref % % retre ^ re^renf 

% 3 ^refap^f) re^pt shVn ireyfanrre^aift^m reftaref^s1fa^rere3ffre^rere7n^re^ftrefa%reft 
rere ^ ^ farfrerere i 

( 2 ) TF^3rffa^^re^rerere^%30 3T^re^re^rerere^^ 31 reMre?Tfarefa%a^rere arere)reire, -rere^re^rfre 
re?r tf frererrei #^5 rei) w^fl refaret i 

( 3 ) re^arffa^wireTfairenfrreft^w^ fanreaMreirefa' reT3refareftrere % fare ftrere^^ 

rere) sifare fafan#irererere^fawrrefare i 
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333^4F34FT Fl4^4^ WTIITfyFirflFitYt^’lft'SrtFT^ W^F^^F^ #T-%1 : 

(FT) l%41 i)4 o^Hw % +113 t%*1l '* 114 , (4+131 +1lF 31(4^11+1 % &1l(4 e tilR t ti +1«lF Ft ; 

( 73 ) Rti+il Pi'hRki ft wRin<3fi «hhi(1 % h^-h 4 31 +-) % 33 m, srfft Rii3i ■ftt^ i 

(4 ) n<4«t» a44F34 4+1 3<il <h*-hRi 4 +13(43 Fit +£331 7443 Ml(43ii+I Fit 7t3T Fit <s-H^i -3734 3T3 "4 FT 

3+15b rVt’trTl h(+ 3R33 % 3H 4 "377% HI+1 Ft FT S+I^l +3l(*1C3 4 Ft, FfF 377 +1*3 (tf Fit *^ nt ( 10,000 F. 4 3TfFF7 Ft I 

973j77iiTF7nf4F34F7t"'^43^3F3TF^Fr3TFR4'!44FftT4TTF7TiFt3-%T: 

(FT) 04 °3pffl % 7TTF Ft (4+13 ii 37fFF7T4 % 77TF 3TTfFFiTftF7 “Hq^K Ft, FT 

(ft) f%4t (Wra ft nft i Rdn oh i hi+I %33F3 43FtFR 

(5) T^'TT'fl dMfnR+IH 4 f 5 TT 3 T 7 f%4) TT^T % FTFajI 7 W 3 FTfFF7T4 f%4t 4t 773 F^Tl^RI-M 37 FFT f44F 33^4% FRT 
f%4t aTf^Fil+t 37*137 Fi4fr1 4 377 F 7 T FT 3 i 3 tyt <H*-H(t 1 FiT, 4t F 7 T% HIM Ft FT FT 1 [% gi+i 37 FFT 3 M 3 il 37t74F77% [%+■(( 3031+313 
FRt ftOf Ft ft aTfSrw %t f^ Ft, fff stt^t 4 f^i % 373773 sfh: 4 4rf%F 37 f4t % 4(37 ^fftFR tr 1 ^ Riftf 4?t fr4 Ftt 

FTF FR 7 TFT 3 T % I fOi 4f> ski F 1 FT FFT Ft 7 Tt 377 (qq+ lj i 4 33 TTtrft % ®*7ft 4t Pn 3 +) FF TRFftt ^fSlfl Fit F^ Ft, TFTPtFT F 77 % 
FTFl 


28. 


(1) (i) %llj 3rf4Hi|+) 37F37 3i4‘3l+) Ot>+ft 1^4 03(311 4, (4+i3ii i(n FT hoi) '4(34 Ft, 3 Ft f43TF *h4* li 3ft7 3 4t fRRIF 
3R^t 'SRt MRigi *hVn; 3ftT 

(ii) 3irti t (il'0 3T«WT *h*4■*4I'0 <HH*t 3ft 3Tbin'll Hc4) % ■jflfto Flit °4f3<i "^3^ f4*ITF “A 1 II 3TtT3Ft [qniip 

XTf^fFI ■Hit'll : 


37751^r4t3Fto3^3T^ 7^3^^ (I) -RITS^dl)^ 3R33R3F Rttlf ftsfRlF 3T ftwiF 4^^! ^fR%% 

ftrc; Rism ■gif^roirt arj^fn ^ nron f 3F "hrm^ Ft 3 ^ % : 

(^i) ^ a#f^3T<WI7F4^3fkf*TRTF%^ WIHT^ 

3R[*rfa Ft 3U TTTRit t; 3?ft 


(73T) ^TT^%%T3;3T^3TraRf I 

(2) ^rfFTf^FFTt 33f%r=RTCt 3CT«T7 ^t"CFR cf^rFt%t^F?Tt ^’sqf^^igjt *TOft3 3FTfW3Ft’l', t^^HRTFftRF13TRRFT13t7?FF^ 
3^3 F?t TjepTf 4f<ti F5t <t'll I 

29. ^5F3f 3I«raT W7TW ^ f^TOT ftTTR3TT 3lf^Tft 3TO^T *4^l(t 

(1) 3rf^fiTd37q^^4Fnft 1^ 33^3ttiWt 3rf?F3T%a^FTR34i7F3F4% tt3^'3TRFTf3RftFF3t3 -3TTtr3'^f^ 
f'KHT I K f^F3T3iT3T^ 3^<4FI33R^f«FtTF3n3T't, 'HOT 3#Flft FRTRCJT PlSr^m, 333it pK'+ai-fl 33 nI<1 o tt 34*431 ^■hi hihcii Ft, 
34 33 r4f fr 4 °fit Fifta 4 44t fr43 tt=f -stsfhi ^4t sRtfa % i?4i3, ^ht wf Tnf4334 4 14 ^?t 143r Ft, 144faF arepn 
4W*nmt3 HMI 33TT31 1 

f^T 37? 3344^44^4 f4R%%F 34 4RTT3T3T3TmTt, 34 f4fwr 44 4‘W f44F wfFFTWjrni 


(2) %4t 344334 3JKJ3T Fi43T4 ■s4t 33-14rRR ( 1 ) 4r 4 f4f PFFT 3313^ ^‘icin 33% 4ci3 34 341 3t FRt4TF3 

%3f^r44Ft3T343i34 1 H4Rftf4rf%4t’4t'3^FnTF ! HTwt4434t4434'f% w44t3TFf43^3 1 F3iF7t?t'^t 3344 ^kift'^ zr 

% 33 4 3T3t WQj 4t 3PJ3R 1333 33373 I 

7RT 433 3*3 3% 3PJ3H3 4f4 I ^Tltf % 344334 3T*J3T 33Nn4 Fit : 

(FT) 4^ a ^^^'^^ : 5^^^" qp1T;5mTT ^tF*3 

( 13 ) ^?4t 334447J33 Pb3l ■3131 % 3T*T3r3taif3 yi(4«bl4 Fit 3T3% 3 -ju 44 4 Rcl^ % hih 4 4 3T*4FT RFT3 ^FTFIFTF 
FRI 3T33t 33RF3T 3T3R3 FRFl4 4 W?Z FR ^FT t FF 37^33 3TTF33 F3 3t4t 3Ff 3TFT 331 t 433% 

f 33 T *31 
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(3) (^r) focmarqqrtfm38 dfeg i Hafl arwrfofrftynfarqq R h ^h g> TT ^fr 

3Tgp=rr %n arw* t -ait w 3nfirord ^ tht -ff fa 4t Mi * h 4^g)4ni ^ ^t $3n t, ^qqr % farft 

wt Tarmt srPr^aiq^T vf^’snr^T^ 

aff^ TJli 3Tfv^ 3T^ ^4^ ^ ijkr I 

(75T) T^TT 3T«W wftfl "3^) '3fcT ^TT% ^ 37Bfl7T XJPft ^ '3fT% ^ TTTTfaST if arfaftf^Rf ?Ft ^mpft Tfgff fot 

TX ftrPW'H 38 x*n ^ 3T7T TPlT I 

(4) ^ ^ a#TOTfr 3T*1HT ^tl^l'fl ^T fi?T*PT Frq-faPr^ (3) ^ V-\HV!\ % f^TT ^IKTT t ?T«TT "=e?FW?PT ERf 

RTTTtf sWrtfT’i ar^rwT rr ^jrnn £ tt«?t 3T«w Tjqn fs^^qr 

^mpni 

(5) ffrlj f*RT£ 3T^^^TT^F^'5^^3TfV^''Fi'>PT 

RT XW^ *FT R4P4 ^ ^ %q 3T«P!T 3TRpT % FrtT*m TTfat War 1 *! foRff TTfv^TT ^ VFpTT&r ^f fVtT '3TRT 

f, fafaRR 22 ^ *ft WI 3=fa W % ■JT^H "ifr f^Ttr aqf%WHt ir«P*i T>4*IRT R7t if: fR4T aTjjqfwtT 

TrPrr hirt wtpTT <ff«rai 4frrr hftw frt, Pv-b^i $ wr ^ Rpr^Y-'-i! 4‘ -sFW.^fffr srftw xrT^Ymrri i 

30. <M4Hrf # ^m ^ ^^ p wTr y ^TiT^f^ 

^ *ft arftfrot 3?«Tqff tfjihI!^ ^ 3t*p*t vai-rtf^ iroh 4‘ pfST'-i w #[1 e^ Trf(T^ f^ 
i rftq^ 3 tkct 

cm mi'l, eyelid 37Tf?Jl!f 4 1 URi4*-I 

(i) ^ arftraBrt,-art f*nn;48fi#Fw, 1447 4 V 3T5Tir“'5^it” 4fff# ; 

('3f>) 4Sfi %■ 'Fjff ^H SfffctpHH % 3f«} ^ ^4 +h. tf, ^F>" I'+iJhI ’R 1 8 STapTt (J4 *-T^iHM) % fV>41 

hpfw T5RT TKffl n?ff ^rPtT -atTSTm WXPI srry iitiii W ^p^PTr Jftw Tf 

^wnjHr i 

(xgr) % fti«7^-vnO^r^m?Rff Kf^nsrri^^Nf*-^ffcrfr4'f^f, 3P^N^afT9PT 
^«mr w $ w«mt, fa*ft w ^ wrnm ^»w fa*ft r^ i :*ro . irfm 
^>Vni 

wft w«h4fli0 wi-^mT^iTi 

(3) ^ ^pfcrrft xtwt isrt xt^t ^ «r^i 33^ ^ht t^tt 3^ xpjxm 

3TOTX57Tf % ftflf %, IF’q fjJ>*Fi ipj XT*4t f*T5XtT ^ %, mi eta Pirn “< 0 ('Mr, Pi p qi 34®TOT 3TTOXT ii<u| % yln^H I 

32. w^r^iT 

(1) T$r$ xft arfiftErfr arq^rr ^4-a r^ iwpt 3ft ^ aryrftT ^ fxrqt faxft •gqf^r, xrfqpr -qr Tnfi^ifl~ %rt 3hi4iP»ki 
fq^ft ^ nH<ipM<4 W 'Hi8r t r n/f ^n i 

(2) xjnrr-sq-firPm (t ) 3T7r4nn$Ft’w3rfferw4^ 

■=rt, tf*f ffw^u itfq xn ^ ^ ^nff VHt i 

3 3. #5 3tfin?rrf7 3tsrar ^nf^nft ■$ itoet if 

(i ) ■opt? 4t arftwifr xF*f«nO' ‘P'iPT tnf^BRt ^ ^ xnjO f^nr ^j-hhi^ ^ft srfxH^ «fl«M< ^ 
^T ^ XT H I' TO Teft^FR 'Fyf TT arq% -qr uf FT ~4 ~qr frot 3RT 3#P^Kt 34^ ^F.4^fRt 4? ^ 3Hi4lhn Iwff 

XTHt qT X7?5 Fr: 3TT#Ipr4 'qprq^^TTT ; 

i rn^^^ pnipH^ f^ff qr'TT^-qfff 7tm— 

(ff>) srftrqqftsw^nqrcNrtt^n^f^xfr :rf»WTxtarq^r■q^NFr^ir■4qii4^ry-qr^fi^a^wm 
Xff ^w'lfaT’qxrfeff ^7^1^34(3 3i-flHMiP.=t> 

M^fci 'qn' -STPTt^T; 3^7 

(,73r) ^p- 3#TOTfrqf arsq^r Vttxt wqtf^n w4TT ,7 i ttctt ^ ^tt mwk «tWik ^ptt i 



EWTIJJ—■*TO4!| 


HK3 351 11373 : 31313113 


11 


(U)(37) ^ »flarfwssTil 31331 «n4^i'0 if37%l37iil srftrarft 24331 3i43k1 titttoti 3437381 pt ^7313 

W % HRl 311 1331$ 31T%JH if 337 % ft?nj TTsfV 31 31*7 p^ff ^TTT | 

(W) ^ *ft a#raift 31331 <n4^i(l fakfl om iU 31(4 3lf337lfl®T33137if7lii^ll437R^rl3 , [Tl f^pfptpppTipEiTrs- 

3iFf arf^TOfE 31331 <t)4^i(l if firrnf ^w'l'SH ^ faij t^r tt? | 

34. ar y TTS TH 

^ 41 SlfaTTlif 31331 otutai-ft^far^T ST 1 #! 317^ ^31 7 PTfafl TlMWl’ % 3ff 4 317% ftift 3% 334 % % for? Tm 

arfarircl ti ^ Trar^lW tt 3?n=7 ^ifTt ttit Tsff m43it?i! sfli 7 t! smsii4 74 77 m tUtti i 

35. ^TCJT 

37f? 41 Srf^JlfE 3T«T^T a fi4'ni<l P317 yify'Wfl 3% 1 j4 31^4% ^ fTTI fefl 41 psfcTl % 3^33 7% Tjfft % far U I 54 iT 

^ 3^ f%14 771% 71 73^ ■**! 37T. % WT 4 3%lf 31^ 3373 7 ^% t& Tj^p if 737 7 % 7nf47t 77t TlfTl 71 3P% f%Tf -337 471771 

07f 3%m ti 7341 Tiff 7i%m 1 

36. Mldt«#t 7®lf TFT fl®R 

srirrirTl 31331 3 i 47 i 0 — 

(37) f^tuftoPliftTif faPPTTTlifalinfl, 37137 77 5%74 7TC37%7, 3^73 l^rf ( 37 ) 7 t 3fr=3 TSTPTf 4 TRlfTT 

TTP^ f3i4l 41 3^3 73 d)3> MicH WiVll; 

(3T) TH^TTT -=r^tjf % Thpl ftRlfl TUfTl %3, 3Tf33 31331 333 37 t 4 ^ 3431 3 Tiff 1^71 afll37 7133171 Till 1 11 % 4771 
31%^ % 71^1^171% 4 1(3 %7, 3?43 31331 3^7^477%!% w43%ilj3ivn3 77t; 

(3) Miahfrpy wn 71 TUFF %7, atfom 31331 333 3713! 37 77 7 1 M 771 3331; 

(3) 3713ft 3 Rti+il HFfTplT) 7331 71 s'l , n I 

Tq^flSFTtrT; 

"wkfWm” ^^3^^73T33t3f^(f3ra%33l43 3^,31t^^3W%f^ 

3F ^nrn3 33%3T»W 3^31^TR3Wt3T3^im^37r3^3RTTfl3ratt I 

37. 

3Tf3BFrft 3T«3fl <t)4^l<) ■'Pr'E W7I ^ %rfE 3%W % 3m ^ 3rnl^1 3iT 37t^ 37tnT I 

t-Mi^l**,<u| } 

ya f^prinn -jfr g q t ^n %1%FT‘‘^7T4feF ,, ^'33nff7: 3T33T 33338111: lW 3^iw-fl''l 3>TH+' o^qP!H VIlPlM t, ^ : — 
(^) yiidP.3; **tt( sEEtw^t 
( 13) 313 «T«T31 3ig^3 

(3) 

( 3 ) 3?r^ 3T77 tIi 3 inftrrq fTiipn, 31331 

(70 31 ^ 3T3IMHI3 V Il -ORah , iftft33i 31331 ■#! 3Fff(l 3H 3TT31311 

38. VIlIVlMi 

fp 3TBETT3 % ^ejqnl f^1%33f % ^lilf ^7 f^Rl, 3T31 ^ 3lf337lft 313313733RE f3 f3f333t 33 713333 3331 % 31331 
7^8JI, 3T^77T313T 31331 Pi ^331 37lflTl t 31331 ^37 % ffrlff % TlfWl 3133T -ST^Tt % yPl^f-l 3713 3R71 t 31331 
31^7113 33 33 3ir4 371311 31331 3>313f l % l3>Pl 37r4%ft^T?T3tt ) ' i fr^3E’ r l^ 7Tlf«13)' Tl f333t 337 'flvipi 3li337 3^ 3l3t 
7(311 

I. aifferairft 

(m) t^ug : 

(i) PfTI 37131 ; 

(ii) P33l3313Uf73 31 lf73'^33 cjPii'Hi ll37W31 ; 

(iii) 3773131137113311 






__ THE GAZETTE OF INDIA: EXTRAO RDINARY JPaktIII—Sec, 4] 

(i) qr 3TT^?T faqfaqiKui ifqrfafa 3TTf*fa"BTffa qq''JCT 3TqqT faqFT: d*fa farqfa SrqqT fat far 3=p^T 
faq^#; 

(ii) fafa qq?qqr qqfa qr# ststot wr-nfa ffarcfa fampr ; 

(in) 3iRt(i4 ^qiPi^fri ; 

(iv) faqTfaqiaf«T#,fa qfaftql^fajafa'qnifarfa# ; 

(v ) I 


(i) fafaqTffaqqfafa^qqqrfa^qfaqRtffaaqjqR, #mqTqqqq#?rf), ffaqff#ffaqr#qfaeqTqfaqqmqqq: 

q# % TjqT qi afafaqi fa tfa falT ; 

(ii) qsrmfaq t tr qr#fa srfaqfa#% arron: qr: ffa# fafaqqfa %faqrfa qqq-qmfa qwnfaq qi faqq -^ht : 

(iii) ffa# afafaqqfa fa qrqqr fas arqqr qq ffarfa ffar qq ffaqn q# % ffaj qrq fat w fa, wpnq^q qqfaqir arqqr 
41 hRi q Ohi, qr*5 qqrfa #rq fa ffay, qr# fa ®tm ffarfa Rni( fat m fa j n qrqr qut(; 

(iv) qfafarftr % ffaq qrffaqq a#w arqqr argwrfqqi qffaqT# % fqqrqfatqm fa tjtt q# fat *fnr# % ffarr fa# 
arffaqqfa qrt qfa-fa fat faqqq 3T«Tqr qqffar qqqr ; 

(v) dttRii Os qr qq qq t*thihh i?q 'Of q# qq # fa# ##?$# qq 'jq °fii< ,j i fa fqqfa Os qr qq qr q^rrqfar fa 
qqfaqfaqTq, fatnqrqqqnrfasqrq^ % a## qq^rr qmj qr qq q?n#qoF wr# fa fat qrqfa qiqrq fa qr#ffaq 

fa; 

(vi) ffa##fa^qq,fatffa#rj#fas qrqqqqqfi#w#Tfa^iqqi#T'0''3Rfat#5tfa#^qTfaftq^ 
fa ffarrqqr faq# qi srrfarif fa argqrr wfa fans# fas qT qq qq qrqn#q ; 

(vii) fa# arfarq# q# qfflfagfai qq sqqT s^tt $ fa sqfa ^ faqsq fa* ywiq#; 

(viii) arfqqqfa fat Oqi fat qr## : 

(qi) ffa#qrfqqrqrqqrrfa ■sqqfarfa qicii^i arw# qqfa Pfaqq fa# arfarq#qftqq arqfq faqqqnq fatqfa qq, 
faqfafaq ^0 fa^qqfaqrqqi qiqTqqfatfqfafarqft ?inf fa si^hk hpcO; 

(qq) ffa#qrfaqrqr q>qrq fa qrqfar fa^qq far# sqfqqqqt qft, qq qrfaqi qT qqiq qft ?rqf fa qf^qqq; #q 

(q) ■®q# fa qm fa vq fa : 

qq^qfaqqfafqqqfaqjT’qi faqq-tSFs (i) it (in) fa fqfafrfa fa^t #%q i ^sfatqr i TfaqiTq«irq t, qfafqq ##?# 
fatiqfaffara'^fafa#ftfaffaqfa’qjfqqfaq;qirrEt #q^t is faff fa fqprfffa afaqqr qqfq aqqqrfartq#^ aqqfafatqTqR 
■qifqqfat qqjq fat, fa ^qqq qqrq ffaftan qqpr 3iqq[q qr# qn aqqqq fqqr ^thett #q #faqqqt qra qq^n ffau, qq, qqrq qqqr qq 
qfa fat^ #, fa arfafr qrf# qr# ^ qffa qwq faqq# 5 RT faqiq faqr qtTqqr: 

qqqj q?r fa qsqq fafatfa fat^ qsT wfa qrr fat^ 3q^7T qq q?sjq arfuqqqt fa qrqnajq fa qqq fafaq q faiT qmjTTr 
#q faffar qq fa aqqtq qq arfqqnfa fat -fa; qfa fa qjq fan qfa anfar qrf# faqT qnqqr #q faq Ofa fat qnq# faqfa fa qqfa 
-qjn 3#tq srqqr afafaqq raus^ qr# #q aqqqr qqiq q# fa fafa qqfa aqrqq # : 

qqqjq?' # fa qfa fan qq# fa ari'wqiffl q# t q# : 

(i) ^fa him# faq#qqqqrqfaE##■qmTfaqrfaqqqq qqqrqqfarr#qqqn#qq , ?qrqTfatqqrnr#q 

(ii) faqr % fafaqqfa fa qqqq qqrfat qtffarqrrfa faqT t faqfafafaqr^rqRfatqfafaqiqTqqfafaT^fafa'qrfa'ir^faqfa 
fa* qrFT qqT %; #q 

(iii) fa ^qfaq qqqq qqr# fafffaqfa st# wr fa si# far fa qfaqq fa qfatqqqqq ffan 1 1 



[HFTlII—TSnJF4] 


HOT HIT Il'ilHH : araiHOTT 
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IL <*>4«il0 

(hi) ^ftit h^tur 

(i) pRfl txh; 

(ii) oh^i hRi'Jjci Ich 0 !) ftqilli ; 

(iii) 6 HFtHt Hit 31*1 Pw 3THftt % Pin T|fe it ^5 T^STTT I 
(IST) <*i<;i«iii ifr fcH^TIHT 

(i) ■apfaT; 

(ii) (tjC&4l) Hltlt% ♦.oil; 

(iii) Pl$tH OTf Hit HTHH 7^ T^HI; 

(iv) "3H hihc) 4 < hR( IFTHT ^TFTHTH 3lfVHFH 7THT H^H THT % Tit 2 HHf Hit STpI^RTTH 3iqffef cl Hi POTT THI 

TTHT'^TT’Tp’ HT*ft; 


(v) ^HT^ HTSrflTFft HIHJHF ilwik 3141*4711 HFf FPft; 

(vi) HTSlflTPft I 

HI^ HF FIHI faPlPpe Hit^ FST'CHFWTPt HiTHili 3TT^ TnP^HiT^ % TTOTW % OTH PlRatl 4’ P^n 311^11 3?ll 
^Hit^3TT^%|^3TrOTOT34i?Hn^^i^’^%ftHIHTftTTHFt PHi- 41 3111(111 aftlFraT^Hit FlU'ft Pflyi) pFHTI^THra SflltH 
SIKTHT 3TK(qf nfjr ur°5H HII^ Hltl 3THHT HHIH HH% % HHpTT 3THITI IT) : 


HIHJ HF Vt fHT qi)^ FTH HTIFt H>t STTHTHHUTT HF) HP) 

(i) ^ TTPT^ff P’ HP; HfQHTC PFC vtFtFTTTT't, ^fHT P)«WIH 3THHT H<aUfl J it HIT HFF ^HT% HIT FW HFf HOTT %; 

(ii) ^THTH 3lfHHi4t Hif HtOTT HTTTsft Hlfey 411ft PFHT t Pin4 F& HFTHTI afrt HUTTOT!% fair PtfPt HT& T^% Hft 

HiFTHHT't; sftl 

(iii) 37P?HnP%^q^HOTHTnHTtHtf^%33H%OTT^'3MTj)HHit^H^5T^ : THtHiRHiT:%HTFtl 

39. yf&4l HiT atffclrUM 

•faPlHH 38 Hit srtw^HtlHlOTTnP^Hnft^raFHTHTHTTTTOTlTt : 

(HT) HfF P 7T*H fwPtl 3TTHR HI STpIHTrd 3IHHT HHpHTlt HI F”F FTHTHT FIHT t, HF OTHUTH 3THHT ^iHt -hi-micth P' Pis 
Ft HF t ; 3THHT 

(TST) FFT srfwft 3T*THI HFpHlt Hit STTHTTpTHT 3HltH 4' FtHt 3FHHT HHT $; 3THHT 
(H) FFT 3TfHHHlt 3THHT H^HTTl HOT Ft HHT t; 3THHT 


(H) FFT pFlft 3FHHHT°r&HHp HR^THTIHT ^T^THFlPHT HI; 31HHT 

(F 7 ) FFT faPm 38 ^aPrkpTHfpFHpFHTHHHlOTHOTTFfOTHH^ oqqpin.^ HFf HT : 

(ht prfHHH 38Htt3T^WHiI 3#ITHFT HFf fHiHl'FI HHiTTt%^1H TtHiPF^IITHil^% ohK ,J ll Hit PlPST! H ■SltlHt^' 
% IPTO HFt WI WITT 11 

40. HI Pot HTfSrT WT yOTHTH 

38 % aiTTpTT WH 3fltl yfHiHl Hit ^if^TT 3TftlH 3TT^I?T Hit Ft^HH, USTH 3TfHHiTlt FHT tHUTt 3TfHHTTt) Hit, Ft FH 
-JTfHHiTfr H hPm t P i HH^i HtSTHTH WH HltH$ f 3?H «F'4H4t % Wt faltt arfilHTRt Hit HStFTFt ^ : 

HF pF WI 33pi4iK|, 3TH% Pl^Hi it FTH 3HHtpRI HOT %T^ 111*1131) P TJpTpT^tHTT HI 3TTH, aiPTHUftHf HfFTT, 

#^ p' HIFtlTT fHHTT 3lfHHITlt Hit HlfHTl HU UHiTt t I 


41. HI Hi -4 HTtU 

f^rpTHHt H' hPPt fHnn HF % Ftrt ^ 4t, HP; PffHW itF % FT 3lfHHIRt STOTT HH! arpTHIRt 3pl H^T Hi4hk 1 fHTlt) 


H^HT H HpHfOT HH Tt SpntlH t 


f qncH HitFHtt sftl 3T^HI8 Hit ITH t PfT FSHf aftlHTOTt 






14 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI —Sec. 4] 

'nRruifVT *f4 rip 4 t^ 4 ■p, ttor pifemO, <h[4p>i 4 aftr p>4-4i 0 4Hf % trp 4, 3TRaj ^nr 4fer 4 ttpipt 4 fe a fefai 
3Tf4pn4 aftr «h4^i0 4Hf % 44 p "4 ttbr uiRimJ) T3^> lit 44n sftr ■r 4Hf % fe^: tpitij pi;; stpHi pt tttppp ^ir ■ampfl 
afe fafep 40 % sfefn ■arm pp4 p 4 pfe aftr sifen, anfer anfer % srppnpp^p, pt4 wp arfenpt % par 4 4fe i 


42. TJPT ufeirni 


yr fa fe pf 4 fein f44 r ~m %44t $tt 41, 1 

prfera pfepran pn 4fe ptpt pm 4, 3?qf^: 


■ 3TPPT 


(1) 'flfl n't) PF afPtP ci'ihi 'Jiini 4 4 f *41 i ■3if^ c Mil apnn P>4pl4 ^anfwPT <oni't 3-IPPT 4+14 aTIPTlf^PT 
WPP femt 

aiPPT < t>4'p|fl icT 3TPPT 'Jl?l j p4 TIP 4', 3 ii<1hI p 4 fep <34> SKI Tjfen^IPPi ^'4 "4 4?[i Pit mt +1*brfl %, 
anrtpt pft 4 tp %p4p pitp sipqi 4 ip4p wr4><n appPi arppr app 4rn PTfpppp Rropn arwnn aryfep p4, 
pripfemipwlt; 


(ii) pf4mfe p 4ftpt€ pt fernr pp4 %pip, wt PTfemfi tp^s 4 %arfenpf arqprpferpt %rfora a^npfe 

°M pp 4mi pq pye pi ptpctppft 4, 4fep Tpfen arfep arpm44 appprfqppq pp mt awnTpiTisiq 

4* wf-iwi pt f44p t4, p4 tip 44 % [44, 4tp RhIc 4pi ttppt 4 fe qqi 44f pit arfqpipt arqqr pfeqpT % fern 
-stjtiptRw pnipT^p4 'flu! ■qiftni 

(iii) pf4 fepfaTPfen 3TTPtP 3*ermT^fT^WlfiB HWfll4t, P^TIPPTf^TPPpp4%PP(, TWP T#RiPt' 

p4 tip 4 f4r 44ftpr p,4pi 4 % ftr?^ st^wp^pf yfepi ppr pfMfr4 Pifr-u, rrn, ^p % 4 tp4i iurp 
■f^PFfPr ■#P STT^pW 3TPPT w HpY'JIH ^7[ 4r4p Tm4pn STTPW ^RT PlfPTT ftp4 «4f<KI 4ff4l ^IT PP)"?4 f I 

(iv) arRpFPt ami f4M ttop prfpppt p 4 prgp p4pi 4p pf 44t^ pur PTf4pn4 trp4 tip % fan 4 t-<Vt 
pcT^ff i ^TTPinTi 44 t tt f4r ppi 3Tr4p aTPPi andpO) 4mf4r kimhi 4t, OTT4%f4Rf4pp4fRT^TPFmt #r 

hRfP P 38 % 3T?r4lT Tprg' 3TPPT ^S'O) WIR PUR I WIIH, PFP Pivi ^ J ST^ptT P'rO) PT %p4p TPt4pTI 3Tl4pT 

=4r tip pt f«RP pp 4 % pip ttw prf4afn4 f4°fp 4 pt i 


TP^IppPT: 

^3t4Rf43TPRPt4pt 4 W'PTPf'SFipl'fl HU! 'J||4 , II pft 4P-1 V»cipk Pipk , j I arf^PlPH, 1988 p4ppt 13,14,15 4\t 

i 6 4 pftPiRm sTTPTifppT prprpp ^ft w4 4fpt t 3 T«ipt ^p 4 arjf^r ppIpp % fPF. 3T*Ri w 4 p 4 pi 4 fen t stppt 

3tppt •3Tfe'pf47fepppfefeFrp*TR'pfe4ipn3rp4Tfef feqit 1 


43. qohic'1 4i RufpPl^H M< uRl^tl 

fer % pfen %^, fepwf 3 t«ri p4pt4 ttftp PTfpfet fe "^4 yrgpftr % fen pfer p 4 fef p4pt i 

44 . ferrf^ffrT 4 f «np sr^pnrTlfefi Tjrrfer^ 

(i) pil4 ^rfefet 3 i«rtp4pi4p4 ppipp % afep 4 fefernfe4 (4^4 arfesfen p 4 an^ ptpt pp # 4^4 

3TferfelT fe -3TT5 % PTPRt, 41 3T^?Iprffeppfei w4Tfe TIPT PPTPT Pp4 TIPppt"^ rfe 4 pp 4 afep 3fe?lt % Plfe ift4 w 

fpfee pfen 4^ 4 pi 4 ptpt ^TTOTTr i 4 tf ferffer srfppfe ppt fefet <fefefeT p 4 Trirfe 4 "4: afe4 % fen fe4t 7 prpi 
p% % fen ptp wf ferr i 

(ii) arfenpr stppi p4pt 4 fefe ffep sTjwnffe fepT^ w p 4 pf 4 srfppfen fe ppto p4 4pt 4 fef ptpi 

WRTPTPI 3R^Tp4fePnfe^ T PT#T44t#4fePF4PT4 «IT PIP 7PF fe fep4 TTPTPT fef 4( PTTPT f -44^PPT 3rfe( -Stfe 

ptfe fef 4t ^ttttt f 144ffe arfeFirt 3 tppt *f4pt 4 arferffe p 4 fefe 4? ptp 4pp 4W-3TPPt p4 ptpt fef p4pt i pntfe 4 

rpj -^4 4r arfe sifeif % PTfe 4t4 tip pf 4PTfeff4 m % 'fpnp % ffe 4r pppp fer fen ffem afe ^4 % t4 4 

TTp^ 3TTTPFP % I 


PT^feRT: 

fernfenp 4ffr 4 mph % ppfeFTP "^4 thppt 4pt fejf4 pnp, arjwpffe fewii % T JTI 4t4 4f)r niff 
prfem4 m 4fei srfer % prftn 4t4 ti®f 4p fe fel fefe i w*4f pt fet pppi prffe4 % atfer srfei % ar^p 


mpTi 






mtot mm iimtim : 
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[ hi—73^4] 


45. W»H 

feqt srfaMMft stmmt mm w? snfwft uro fM^rfar %mi w wn $ i ^ f=rcm % srfaMnfl' smmmt 

Mi4«ff d Mt^ f^J MT? SPJTO ‘IpiTO H% MM #TT : 

1. 31^5^ ^ MTMcY i\ — 

(Ml) TJcT'^WR 

(i) fM#MM #rwt% smtjmmmmmm 1 / 3 ^arfMMMft ftMTMM mY imta it m^tYtstM i'Mit^tmftFRfl*ft 

M°f>K M?f Tit I 

(ii) MTC[ mY STMfa % ftflj :- 

(■jp) MTt'MnrrtitlitTO'^T^MMMM 1 /2 ^ M?> ■'srfMMMl) fa^RM MY nliiwi^MF^' 

^tlTTMTI 

(13) Mft MTTM f^llt wd T^Sreft 5RT M?t wt % M\ 3TMMT#TM#1 #1 M7t 

amfn^i/; i 

,<3) ^ 

fapjMM MTt 7 i T [4 i#M)t ijteMRMFMT^ MrfnTMT 3TO MrTl MTT lYuiR "gM. %TM Ml -3)111 

ftp) (i)sftT(ii) M ftplRSw % SltlRTf^lR) Ml 3T*TMT TRI M 7 ) % 3TfM'6lftM‘i Ml MI^MIt M1WTTMT 

MMMMT I 

2. iJpflMTft■% MTWPt "tf— 

(,-M) TJ?T%fR 

(i) f H< * >--i it mimY iffa MPrt ■%tpt mm i /3 i>it oF.4-ciiO fti?rsR Mit nrfl^gr ^ m^ it trf mt i mt^' mttm Pp+h 1 Mt 

y^>K Wf I 

(ii) MTRmY : — 

(fp) Mfc TTn T?Tt fMMFTfM MM it M>Y Mfirt t lit TO ip MM 1/2 ^ MK M^+JiO flcR-l MTt fillip ^ 

mw n tbi ^! 

(13) TT5FTTRtf ■cr^StTl , ^' , J a ticrf^l^rNTnYsiurNl, iSRrHqRt 3TKP3T•315T%■f^fvJFfr TTftrpTfeT^fr %■^FRT’T^rT^ tpT 

it I 

(TT) WTMTTM M l gfl u j| Jir sRT3?t^M(f MMMMM MMFrt f^MM Ml M^Mt^ fo> Ml T* 1 ^Mmpmimt 

^TTTT ) T^ft D#fft Mit fnff^ mY MTfMT rtKkn M 15: HpOiI -MMMT fMITMM % MMT MM5 m 4 % MTC Ml) ’it MTC 

t)t'i, afrr -un Tim •ft', mr wm m frY <*4 m i (l arqqr RnWift 1^?ft ^rRrf^fKr % ^rrrri ^r?rf ■^tpt 
^■pmTi 


(13) *Ft 

f^prp^ ^ -qTjTf 3fBjfti % -fan; vnit 3Rt tsY5«tR, " C TF 7 TT? MUT 7TMT '31^T MrTt 3 tT 1^1TP3, ^ ^T=T Ml ^Ml tR> 

TO5 ( ^)%^7^S(i) 3frt (ii) Ml ^ Rif Ml 

?3MTMT WRIT I 

M1MJMW fMTMT^ Mf^TWtMTMMf^RtlTMITMT -jmTT M%MTT’fTMTM MTMTMMY MTTMTMMFf 'PtMT^TM 1TMT 1%RRTM 
‘MT7TM MM MtMMT-MM M?) 4MM«J MfRT ^TT % fMi P+)MI -M^M TlMFTR, MMtTMR MT C M C *MI'H R MR) HMT % I 

MTMT sfrr fMT Ml3 fMTMMM mY STMfM % ^RTM ^ MMtMRf MMMt 3TftTMf^m MTt MR} 1 jfT MRY % MMIMT ^MTf^JTT 
TM MMi ITT ^MMTt TT ^ i riqjlT Mtt mP3 MTT^ T pTO MMT MFT fcMT MTTMMTI 

46. f^FPSM cf>t 3ltT M1M r Yl "TOT 

MMM 3#TOTfT. T=TMTM MMM ^ 3TRTM MM tM^?T Mt A ^ % 3#-TMld MI MMMTfr ^[ 7 JTOJ M% altt ^3M JTMfM, t^RMt 
Mpf^f^RT ^ #n, %^N%aroiMM ^MMHftTMT ^|iJ)Tl MTM# sfeMft 

-MtilM M JTTOTI fWTWHTtMtimT^i SM^MTTftMftfMTMT MniJMT 1 mTM% MMTM ^ STtMMiRt MT MM^ltt ^ ^ ^ 
■>1TqM MMM Mif^W MRM'PrTT M^MT I 3M a^=lf^T^ 3TfMMM1f MT MiHMkI Pin-niMR^, MMMTMTTOMlfM^RT fi'^l Y, !$& 
MlfMMT?M^ MMfMMT 3RMMT%VMM MFTTM1R>MTMfe MMM ftMT MMT’Ptl 
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47. 3lfIl9iTT 


[PaK I III— SbC. 4] 


fluff M ?nflPFR®F Tn 7) RHlf^T f I 

(u) fM? 371^T%rft^S 3El^T^^pff7tTB% W^^TTRm^r 15 fM ^ oflTR ^ *rf% -3?%#? 

1^4^%W34^3rapT^l^TTTEff I 3T%fk TTtft^ 3T^ ^ fiT^ 3flT 3Tfw^m: 6 Fld^ M 3FffR % xfRr* ^q*pRT 
•3TI^I(I 'Hid <ft\‘ll I 

48. ^3i>defl<l Wlftlchld 


3T%T: 


(i) ^ri % i 

(ii) 3TWW % ■4RT M wff ^T3PT 3rfaw) STfRqTd 11 
44. 3EftcTc|fl3lffra(rT 

arqter%%tj arffwaff rret f^n jiiieii: 

#ti 

(is) ferff Rdtqswjyi faq 7 «i a?R wh# ft3*11 eM df ^Md )i 

(■T) W^" artf^RT 7T87T Mft 1 

(R) 7 78 TsefflRPTW VR 7^ fqiRrp?jf M HJ T ^tiii^<P i 1 


3FKIRI—V 
flrFT 3flT 'R^' 
so. 

f^if^^iHT% yiqqin)%ap*i«iH ^<ii afR P+>d) arfR'Wd qr qidqidM dtq% ^^amr'd iM'Jtt fil'd afR ytdofi *h(TH 

% arfirc W M rtMt % ^Rpt 3t M Mir % fcnj Mr #t i 

51. RU l fc T^rTRTTT: 

(l) ^#f^3rfR3fTRI-3I4id^l(l MMrT^ERTTTTtTfrt MET 3^7 ^ 3 ^^ tMt 7E7TO ?) WRTTI 

(ii) Ml d^i'd' fq>d) aiftiowd mi 'tidqid % 3R Riy, J ii') q?f ftqflrdi «(<gi- , -ri , ri °fd ni-Clo'd den afR Rd hhiki 

'Hi^d I 

(m) ^darftiwfTn ^4^id%RT^^‘^RTMMrwr%'7jRFT' t ^7t^nTflt ) Met arR hhi^ti 

Tt 'HI 1^*1 I 

52. drH-*jf*5 

f^rrMl %wtft377 Metrei % y^ 4 > rpr" ff ^qr qd y<qq> fMM aiMR iffd tt MeejM MtI : 

TE7J RF % arffemRI RT qMqrd '577% tM’JTT M qiRifq«b lido % Ml 47 "JR R#) qd wd nido M RTET^fe 
ail? fln Mttt fdrci 7=nff% di trt Mr f 1 

3TW7TR—VI 
affr ■grd w^t rr rift 

53. M*M1 

% yiqqid' % aieq^Rr arfRqqft xn o^d^ld Pi^RiRan qroM % fMr, qrq Mtt : — 

(^) 3110(1 (V|5t) 

( 73 ) fc^iHifRqiR 

(■q) qlqid ?5f<^t 



VKfl fiT TFJTW : arorinTW 
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[HPT 111—'W^4] 

(a*) 3TOTHRW g^st 
(te) M^3r raft H «h ^st gfo ftejte-g^t 

54. 4^ <#>t4 «tO ¥iR*i wim 

^ 44 ) Tj% apt tetelte PTWSnftePTTt fit fMt I 

55. TR1 <*><4 7TSIT Mt MU 3tfa«*>i(l TIT <*>4 -o||{ 1 efft «j?im tet viRw 

(1) g^zttei ^tH^ftr ?pt af fteT p^ff f^Fr^rr an itottt 1 1 ara ^tet ter aiFnteni #ft te fttet 4 t toi ■apt ^ irt 
apte HT "3^ Tff ftet apt foteprtefjR W PTfoapte % w Tpfwt $ | 

(2) Tf*P WSfaTTTR^l arteteTJ^st aR^STtefiTftaiTftearRttet WP4'5TTfttenft llte fte 4T te^W gpTFTT an ^TTT 

*: 

^ fe ^ ■ySPTm ^ WT t TTt ^ 3T7% 3ik arp^ pftmr % 7T>vP^ ■gTSTTOT pfte% 

% fan; fan, no; qiwfap late tet nte no hip fter 1 

56. ^ tt PitRT 3Tte OR ftqYi tefa tet W 

Ig^t HT 001 arftppT^ HT aprfafft, -am PHI fa ffap falter ST^HT agj^VPl '^TTTt’ fam T RT Tit, "arpfy T«TH HT gap! 

pthh 300711 arte np Tjjt or arte "ft ^ item «tt i 

57 . Pfamn ter 3rfftrenfr nr ^4q i t) te farq^ tet te r ra nfl 

Ri 61 ^'ll 41*1 srffaprftnt oti*-l' c (iO apt tetif ^jj^l nap nfl tet arTTRit I 

58. 3TT5Rft*ns ^ 

( 1 ) tefaptearcptenKlljap tester ate te’Tjft HRtffateiHT 12 apte fam tet anapfaiap gjt Pi TOPPI t : 

H* ate fafait Tgjrt te TOP ^rqehlVI ffa fatf 3fa <foj«au-CT apt pH tel te fat ■artel apr^TT %OPTPR Of aiJHffaRl 
P^OJ: ffate 3TffapptoTT0l 

(.2) fa41 fafahl'O an ®h4-qi<l tet awtel 4 °ii te”5RR te<4"S< fa te fail 3Hq<wi faTJO, yrq'ti *icl4 PT ante 

HPT % fair Ote far apt TR tt WJHlfap 3TTPR 07 fafate #t I 

(3) (ap) 3TftePI^%HTH^'4'f^^^^<^f' £ f3PI^Ste’teTFTt- I Ti3T14 ) ri-H4)^5l 3PT?tart^4tete^fl33TPtPt 

41 ^ arte ft amjrft i 

(T3) oprtejft % pptet A Ppyl -if ^RTWf pft 7 ^ Sii'prtH'ti ftt H*rj><i '^TTfTT «ThiO ^t^f HRtrRifl 

r^i ap t-ppttt% i Pf after hPiMH 60 h Pr^IRn ptp 41 *i iO ^^1 pteTHt te arftrfterr ftet i 

(4) STtapftefap g^t ff^aRt ^r-ftetePT (3)(^T) tt arari PitilRn gjl tefteP : f-62 % 3-rci4n Riiln arroftew '^t sflT 
tefwr63%3teter 3rrjftr■g^^aterfterrtetetapHiiaPKaptg^t^Trw^rffftarrawteti 

59. PeWteltoRT 

( te ) 4<tic4 R>1W TTT t^fteltUteTT ^j|l 3tfSte ^ teRft ^ 

(1) HT aprNnft f^jzt’47'tefT % 11 f^%f^’q^ffP%fteTO’^tefteTftTW^’4P'qTP’#TI : 

Trp- % te*T % WH ^f f^t te 'ten % aapTf Hfte ^t te% ^ ^ apt^ tetrfTftePH: ^ft Hft Pit art TrVft I 

( 2 ) arftepte an aprtenft tetet 4t tpr artet urt srt^r Rr^teiRi^u g^t 4r ^ gjt ter arCTPr: fra arte teTPntefnr 

gft apT PIP Pter i 

(3) foTterfteprc g^t pt anpH arfteprft gte tef srfte % tern; grct ptepftetepteaptfaRfRfteTi 

(4) 31 R;hu)< , 1989 fap180 ■Rteffapapt3TarfV% , f^fa|j?lMif*TfiR'^5t sftT 1 amft, 1990^ 240 ffp^ ■aprftep' 
7 TO apf tejtcnfte^iR ^ft «P4q ^tt an ^t=tinl ’f 1 


2416 GI/2001—3 
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( 737 ) «ti«( R;<il 'fli'ii ’“liftm 

(1) 37fftafiTft ■qr ifi4 , oil0 7T7T M'llpH'nu ft ftft 31|fc)c;i 177 (11^73 ft TJTfr W Tjof fftTT'^in^TT TnftlS ft 

arftfiftrft I 

(2) "TOft)fftnftft TftTO^TCTft WfttyRfft*TT'3Tr ^«t>nift’ftl'T-fftftiH (73T)(1) ft) <34^371 3T^W t jpiTiff 

'R'fl ^nf ft) ^ift 7737*7 MifftwO 77 ? ifRT ft tftn: $ ft) f) 77 T ft’TO *ftf * 7 T ft 37 *ft fftftn ft ^77 afttflT ft) TRM 
^J7 ft I 


(1) STftWTftTTT <t)4rilO %ftfalft $<jl/4[W<1 37f?mft*ftfft^^T77?fftTft)ftfft7ft, TOftfl ftftft57 
ft) ftft 'jcii^ ft ‘5T e Ff ft*l ft) ^*11 ft) 'imp'll I 

(2X^O W ft) tHi ft 1 j) *iic % fail, 5/3 P)i ft) ft: ft -ssro uni) ft* -ift ■sitni 'Jim, < n fft-4 177 ftiftft 

ftf ft) <0 *h i-O sggl ft* ftrr ftroft m Pi^ t w ft)*ii *1*11 % i 

(T5) ftmr(| ^£l/ftfe<ti6i Tgj), ftra ft 3rffcr5fiKt tjt Tfthnft ftftfftp' 7ft ftw t ft ftft ft TftftTsr ftft ftw ft, ft ftr^ 
ftftfft^jfft aft: , wt t t-'to ft) tnfts Tift yf^<t) *j°f ft#^7 w ft faft 5/3 fftr ft) 7)7 ft ftTft ft) aTjjqfft ft) ftuifl 1 

( T T) fftft) 37fftftlft ft =t)4'=n(l ftt 4qi ft c*i'Hi ft “loiltfl fftft 'xiinl ft ft ftqicwci "4 ft -nicfl % 77*7 177 ftftsT 

w ffti-wft'iftftftft piMiftaiialTi fftft iftftftiTiftl'ij^i ft) iftft, ft'^r^’^ftft^wft ftr w’5Pftp i ^ftft^ TTT7 

ft* 5/3 [ftq ft) ^7 ft ftftTft ^J^)/4ft) 'JIHI ®t)i4 ft) 3|fn ft ftTT)ft) I 

(*?) 31r-1 arfftfiiftftftftftf)ft) 3nj9fft®7fftft Iftcnqi ft) 3iftftft) ft)*iift ^ftl/ftfsonw tjj) ft 11 ijs-fftror 1 ’ ft wq ft hhi 
nftft, 3 pth) 4)*iift ^ftfSTO^ft ^ft^^wft)^ qift) ayft) 4)Hi'f) i gft/4fe^fl^ftft)3rfftwT lofftrftwwrftft 
1 ‘ T^-fftR ” aarftft ft TJTP ft srarcsft MFT ft iqzi ffttT WTqTTT: 

trttj TTf fft ftftfrft ■^ft/ftfeefi'f’f ^fft n Tift ft 3f«rftH 3^i'fti aptwi ft*rr ft ftrpf ftfftr ft) ^Fft t :— 

(i) 3#mft yftq i ft ftftnft ^gl / ^fe^ fftft) yrftftftftrrr -qftftft)-^ftftftrFferft•srrer^~qmfttnT: 
^ft^3Tfftmft-^ ^ft*l l <) ^i ftftfty^ftft^Tft) 7 ^ ft^ l d ^g1 / ftfe<t>M ^)ft^ft) ft) ^FTftftfttTft^ ^RMf^ ft 

TO ft) ^r ?ft ■qr ft $ fft "^ft) ftlHlO ^)/ftffe^ Tjj) Tjft) ft ft 3?ftft ft) ^f|ft ■ST2T ft I 

(ii) TrtPT^ftftCH 4 ftft) $ftftfs*l)M -HHi^Mirhah 37 HIR ^ ftajT ft) 'HHJ.'f) I 

(iii) ftftft) iftft fftfftwot) fil<l ^ft) [nlfftoMl y*il'Jh T nT M’KJ'l 4)<ftft ft*lRl fjgl/^rsofid tjft ft)^lT ■H'+fll % I 

(i\’) ftftnft ^ft/ftfftTM ^ 5 ) ft) MMifft ^TT PtW, ft c ,^ 37l*) ft 3 Tfftspift ^IT ’^ift^lft ft ^ft) ’57T 3 TTVFT ^f>T 
TT C TFT- 1 T5T ‘57^1 'SRft ft W 77TO7 % 1ft 3T*f ^ ^jft ^ gjft ftrTT f -1 

Wft)*7U| : 

1. ftftftrft)7nft757TO3ftj^ft)3TTTifrftqftft^ft ^4 Tift ft fan 20 ffti ft)ft*rft ^r'qr^ftnr i 

tftTT 180 fro nfftn ft) ^lirfl % i 

2 . fftjfftr ft) Trrrftar ft srfftTft)^ ^ft^ft) ft^TftTpftnftt ^ ftfftii 20 ffti ft) ftftnft-^ft/ftfeT^T ^t "to ftftn 1 

6i. 37777mrw^|) 

(1) aiftr^ift 377 ’ an ' tj^ i O ft) 3i7nvu°i ^) 377 ) 3tto«it ft ft 'Jiiyft ^nr 177ft -qj^ ft)^ ttt’-ttto ftq ^ ft 'ftft tpt uht 

.r-'-rftr ftnn 3 rftft ft) win ft 77 ft) ^ 77(ff»7 'snfftfRift 'sro ftftnft ft) -qiftfftti ttht '^jtttt 1 1 37ftraift ^tt ^Nifr ft) ft^fp ft) 

aWTTmro ft) 3Tftftfftft) ft) 77^7*7 90 fftr ^ "STlft) ft^TT ft) 77TO7T 37ftft ftftrrq 360 fftrft 37fftT) w) ftft : 

V 

T77^ -qi )ft 3TTWfftf) ftftftftfti) ft 37«W ftft ft ft fftft 3lft7^Tf) ^IT ^Nlft ft) 720 fft7 ft) 37ftft 7T71 

3WT^k’ ij i 7551 4'Jj7 m«hcii ft : 

^ W -ftft fft 37 fftFTft ^T q ftq i fl ft) -57ft) ftftft) ft PIPft ft fti ft srjftftq ft 37 WW^ft 720 fftrft^ 3 P 7 P 7 TTO 
^j) toj 7 Trqmi ft 37ft ftft, ftRT arjftro ft) w, fftfiro TO7 ft* ^pft ftft fftftr ^tto to) ftftn i 
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[Will—75T4?4] 4174 47T 77444 : 3777T4T74 

(2) wr tnfftEiftyrfafftiqfft'ftt TgftW fa^ar^rwr^^% 

7714 4T 377ft 37Ft 3777T4T74 *i ^<. 4?7 +H c t>o i % I 

(3 ) 3mi4R4 ftt 3iqf4 % 7flTJ4 ^<11 Tift 4% ftl 4lft 1 pf*t ftfa; l^TI 447T7 ftt ^<.d 4?t 374f4 4?t WIT 
% ipl ftt 'Hit'll q^ltf 1%4I4T 7W4 37ftT4?TTt '577 9171 ft % ft) 3H7I4K U I ^^(il ftt "4ftnfl 4T ftvfft 37^1 t)ft 4)174 ft 
3MW^ ftt fft arftwt 41 «tft4Kl % ftjftui ft 4157 ft, 45 fftt4 7< WIT t ft? 37WI4F74 T^fft ftt 374f4 ftt 77*747 ftTHTjfS 
% ftrti 4tt tjitct i 

62. fft?t4 3TT5iR-Mc6 t^c^) rTSJT fft?t4 

fftftt 37fa4?ift4T 4>ft4ift ftt ftr4n$4, ito, ftftrc ftftw, 414 ft fftfti sTfy^rrft 41 4ft % 4414 41 fftfftri f sftw 

Tn5 ny7 °67ft 41 fftfti 37*4 3^^q % fftt? ftlTl ft? hwk ft ft?TTftft?Tf ft 3i^tiK ft) 4 sm Pv'Ih ftpiT 'flu*, fftfti 3714?f7447 

44T fftfti Tsn^zt ftt ftjjft ft 41 774?ift % i 

63. y*ipi 

(I) 47jftl )?;7ft ft 7*4 ft i^qi 9R ft (fli hc'I'I <1*6 ftt 374fft ftf 7J^31 44J7 4?t 41 <7*6 ft) ft ftwft SHfl’ifl UTjftl ft 4I<( ftt 

"flftft 4i TrftpsniT 37441 Tpftm ft wr ftf 7j^3f ftt sjnftw ft i fft^ frftt ftftw 47 wNift ftt Tftpf ftw arftft ft 

<?RH 12 He)') ft 37f44? qftf ftftft | 

(II) 9 +jRl ftt fftftt 37-7 9 r 6R ftt ft <714 ft) si 41 <79)01 ft fft4$ WT^ftl 5J33t ft 7714 STlftfel fftftt 37-4 9*617 
"3.7 ^t^til ftf Tlftt H'ljf) mrm ftt 4149t 4*1 fft ftft ^<;7? ft '77T S T ^*6 ftt 6ql*6l4 fft[ft('M*h Hit MH1 1, I'7‘7 TTrP^T fft^TT T P7T ftt I 

64. cFT >yji74r| ft) hi 

"ftftwt T7f 75fft^rft ftt Tjrg ^ "tti 3^rft ftft ftt ftqr ft ^ T?ft t tt 3wftt Trvt tswttt ftt TJrrftft i fft ftft 
aftqqnKI 77T wNnft ftt ftww ft iftTH 7JT^ ftt ft) ft ftt 3 <h 4) WPjftt ftftfftffttf ftt TTfftpTT ftt ftfftt ftt "OT 37fftf)Tft ^TT ' 6 ‘-[' n ii<l 
ftt 3 ^-rftt ' I J^ ft 777777 ftfffttTT 59 ft W-fftlftR (W)(4) ft STtzjftft Trtftfl TgTjftt ftft ftt ftftft ft ft( 'fttnl : 

■qr^ anft <T?r fft w ftt? W^nl ftfftt Thrift ftftftftri ftfttT ft ftt ftt 377ft 5171 -ftfftr fft/mifwM ftt siftft ft fw 

fftlftw 59 ft'OT-fftftW (-SR")(4 ) ft 3?W7tfft ftftrrfftrft ft TO«RfttTTfftftf fttftt : 

TfT^ w ftt 1ft ftft Trft^fjft ft ftfttf ft' )j|ft fft ft tp^jf^Tf -377ftf ftTjffti 774i*<i T5P7 ft t. "jft ^Tfrft larft ftt 

tftftTrf^TWftfftt srftftftfftTr-ftrTftk 77ftftr#tl 

65. ftt ftt TKqfftft c?l<M <W Mrtl 4’ll 

ftjR .'flftfofftt TfT 3,4 3|(l ftt ^^t ftsjjc ^77 ft"n^ t 3?Rftt 374ft Sun) ftTemtW^ wt'wftftftt 3744 wft 
ftt 7fft4T ftTT ftlTTT 44 47 4,7391<74 ft 9157 75-) ft < ?7I4 477ft ft4ft fft4T 4TT 77ft I 

66. *61 W3ttr 77HI41 5^41 

( i ) "4f7f5Fnft W ahM-qft ftl77 fft? 3744T wtw ft44l 377 ft ftft 4T4 ft 44^4 wt IftTO ft 3nftl ^4ft 37774 eft I) I 
(ll) 37fft47ft4T4ftwft1ft7Tfft7'4f4777^tft%4,f74t4ftftTT47lft47<ft444?ft fft744T7ftt44 •37fft7fftlft47 I 

67. wTfwur arftft 

( 1) 'flfftfftt W ftft) 44? TfR wtw°T 37ftV ft %4 414 ft4T Tfrfft 4F : 

1.4?) ft ftiH 374% ■gTft 44 ft fftjfftf ft %TJ 4TJ, 47? 47 wftnpir 4?7 77ft, 4T 

(751) ft t4U<+7 44; 44 47 4)l4iJP u l 4?7 77ft I 

1 2 ) 4>|7)i7? IJ l 77774ftt 374f4f47444?T7ftt"ft^t : 

(4?) 3Tfft47lft ft 7747Jft 4T4T ft f4477f ftt 77754T ftt ftt44?7 7714 ffttf ft 3rft74?ftt 3T4fft, aftt 
(73) 4?ft«flft 4?7744ft 4T4Tft fftwit ftt 777571 ftt fts'44 75: fftftt ft 37fftf?ftt 37ftft I 

(3) 4?Tft4F4 7mftt374f77ft7^37ftT4?rd4T4?ft4Tft444T'^7W47fftTftft37^, ?ftftW74, 4fftft^747 
ft4 4?T 4T4 T44TI 

( 4 ) 37fa47lft 4T 4?ft4Tft ftt 37^44 *6lft4gu | 374lft 4?t 4441 4?77t 7744 ^Ttft ^7l4 44 ft 4Trft$fftl ft fftl ftt ftt?S fftlT 

WTT : 

474^T7fT ftf 474 ft 77lftft44? 3T44ilftf ftt 4441 34ft c 6l'4l75 ,J l 7144 ft 4Ft ftt 4flftft I 
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(5) 4’ fVi+D ■f^ s Tf*7PT , 7T^'i/a) ?ft mfqq>r4qrqr477i4ahi4y?ui mqftr wf iff qinpfh 

(6) a8f4qq4qiqi4qt4qil3re^^4q4f44lNqf4qT^^t7ft^^3qfttq iff I ^t^frqrcft4 
f4m ftrat fejpr 74 tr Ti «f 4 q ^ q$ qt q4 q?pj qjr'bnpjr arqfa qqf ?4 ^mprl f 

(7) 1%*ft arftnwfl qr sra ^7?% srjitq 4 WHi^i 44 qr q4$ q q^y i mi wi qtff frr'rr wtett i 

3TKTra—VII 

4rf%ro 

68. ^ f^P rffe T TW T^ VR 

(1) ^mfaqqtfqTq^qrdfTfl^qq-lqiTl 1952 (1952 qq 19) 4 "f 4 fqf 4 'eqm 

4? mg^fmqqq a-H^wi 4qr'j4qq#t J vfamfafaqqmqTminqTi 34qqq4qTq?4qT44fc#q5m qfamfqfa4f4mT 

flTH *)IMI 3-rf4f-i9 1 ? % <14q4f 3pjmR FETTI 

( 2 ) (qr) «+i4^k 1 qfamfqfa44WHqq4varfafaqq, 1952 (1952 qq 19 ) %qW4'%4q4q 3r4qT4m4rqq4 

qi qmwn, qqq atfqfqqqqft «iro ‘ 6^ ’ SET TT^T TT^W 4 qq TRET qq4 ^77 *717(1 TTiqqq 5KT 14TT7 q4 17 ? qr4qi4 4?iq %IRT, 1995 
% Tqqqf 5TCT TUftPT 44 | 

(75) ^T t^K^TT 7 ^ ^TPf 4l'5PTT 16 W^, 1995 4 TTMPfTTFft I 

69. 1TOTT 

(1) Slfaqqft qi qi»farfl P r ^fanaff qm- f q ftm q (2 ) % 3Tp?TT T1?R % fWI qq qiq TTH?1 

( 2 ) 1^^qqn4qrqqf7Tr4qit4q'qq^qft^^447^ qfaf4m, 1972 %qqqqf -51 fqmfrqfTqq qq-14fmm 

(3) % 3TJRR 4t 4t 3#W¥t, 4? 44) I 

(3) ( 1 ) wt;mfwftqrqv4sn4 Pnmftf 14 m fwrfjrqf%qq^% fan, qrsr fEtt— 

(qr) ^tn^-qr 

.^.v 

(75) "H^TC 

(TT) f%:?fsRrtTT ■’5T ’f^rfT®^' ’®BTT TI r ‘^Nri' ’em 3T=%*TTlrr?r :xf*Fmf % qWT9q % 3Tqmkqq 3TFt 4qi 

% fT^Tj 3T5PT f, t[T 

(m) ^ q4 qf) fro4qr ^ qq4%qm t^tfi qq 4) q7, qT 

(7?) qqq4 q^mqTTj444%qTq, C Tr -S*-qT i '" T ? 451 mqif4 4f 45517, 3RTfe4r'TOW44*51 kHlf'q q?I 

qmjq?T 5H777I'P^ T T7r5)4^171 %4qq4 'iMCIHq-lTlfTTqitqiqTqirflqiqT ^I'pil 14517144 Hm44 

xfrrTT TT57 7t4 'SRt^T^TR % ^TT^T ^51 TSt f4#1 tt14 TH I 

(ii) ^ q n Hift ^f ^TTfpT. yTjui -^4 TtaT -ftm t 6 T nrPl'4 arfw^i , 9T^%f^‘n^' c Tm^T 

%H 7R frrTt, -3T1 3Tf+7W4 15 TTF|4 % %cET % ST^wm TTnt : 

^4771^^7 T^rt tit ^rw^T%7Jxr if 30 m 4 
XT5T % y4^ ^4 % f4n 3TT4 W % 4 tr <7 4 srfaf^FT 7li4 ^T ■ym ITflT : 

■yr^ m 14? f4?4t srfw4 % 774 ^ 4 4 1 * ^r% irt 4t7. hu, 44m 4tm qr ^rr^qifrTT 4mT: 

Tm^qF4^fef44T^f4^%741vj4'^q^4Tq^f5m,^n4%4??q%4qq'^ 1 wmi, 4qi4r44. ^niqqqi4qi 
ifmn 4 t mmTqr-4, 4 q^4 12 -q44 %4 ttt 4t, Tifq 4 t=t ( 100 %) 4rq4 ^r4 q^n 44? h 4 44 w-THiqm r *r4t qq -44m 

Tqqi 1 



HTTFFP Tl'51451 : TTTTTTFTT’F 


21 


[FFTIII—TST”F4] 

70. taUW 
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SABARKANTHA GANDHI NAGAR GRAMIN BANK 
NOTIFICATION 
Sabarkantha, the 12th July, 2001 

Sabarkantha Gandhi Nagar Gramin Bank (Officers and Employees) Service Regulations, 2000 

No. SGGB/HO/Per/566/2001-02. —In exercise of powers conferred by section 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Sabarkantha Gandhi Nagar Gramin Bank after consultation with the Dena 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations, namely 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Sabarkantha Gandhi Nagar Gramin Bank (Officers & Employees) Service 
Regulations, 2000, 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Sabarkantha Gandhi Nagar Gramin Bank established under sub-section (1) of Section 
3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(ml -‘Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen- 
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dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Dena Bank; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER—II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of tire Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swecpcr, Driver, Drivcr-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided tha t if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person, 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(li) Declaration: 

Every' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such w orking day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(l) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six mouths 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (;i) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period of six 
months which shall be extendable by the Appointing Authority for a period not exceeding three months 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation flRb) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of hitn. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, Ascontmuc or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any nol'ce ci resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect imlo-s ■( i> accented by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any n< tiee has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final nHcrc arc passed by ffie Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review' Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review' whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on w hich he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAFIER-ffl 

RECORD OFSEHVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in thai cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/ 17/79-RRB dated tire 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use lus utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific,'professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Every' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(u) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation 

(In) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take pari in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 ofl912) or any other law for the time being in force, 
or or a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force, 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents hims elf from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or lake or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fuk investment of his own, if funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

( 1 ) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or appl ies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortga ge, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 st March of each 
vear before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transactions is; 

(a) with a person having official dealings with the officer, 

(b) otherwise then through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property' owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 
in) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

( 2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of h’s arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified < n Regulation 44. 

(2) Any payment made lr an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and al low ances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave . 

Pru\ ided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any pf the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as tlie case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

iso officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body. 
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(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 


(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of sendee of 
any other employees of the Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ; 

Provided that nothing in this Sub-Regulation shall apply to . 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the. 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘ sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or m conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Ma jor Penalties 

(l) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ' 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of Iris failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage of incremenffs) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for wluch he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 


2416 G i/2001—5 



34_ THE GAZETTE OF INDIA; EXTRAORDINARY _ _ [Part H I— Sec. 4] 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an officer on deputation to his parent organisation, 

(viii) termination of service of an officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he w'as appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

(n) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he maybe liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show' cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

I 

(i) fine; 

di) withholding of increment s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in Hie scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend hitnself; 

Provided further that an enquiry need not be held if . 

( 1 ) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both tire officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquire officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, m the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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( 11 ) Ifaftc: i nsidering the report on the investigation, the Competent Authority is satisfied that there isaprima 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Aulhonty after considering the advice of the Central Vigilance Commission. 

I-.xpkmaU’ <n . A n officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
comipt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in sendee until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal reilirement benefits such as encashment of Privilege leave and Gratuity should be 
m iihhcld till the completion of the disc iplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In ease of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension : 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period . 

(a) where the enquiiry is held departmentally by the Bank 1 12 of the basic pay the officer was drawing on die 
date prior to the date of suspension, 

(b) where the enqu iry is held by an outside agency' l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowance!* 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category' of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 1 . 

(ii) For subsequent period 

(a) Where the enquiry is held dcpartmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representativc(s). 

(c) Where the enquiry is done by an outside agency' and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed front the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations w hich 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority' shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,-— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
sendee of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sendee performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in senice. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(li) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year ■ 

Provided that not more than four days casual leave may be availed of at any one time, and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one lime beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of sendee on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required; 

(u) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authonty is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
monl h of service, which he is likely to render ; in the sick leave/mcdical leave of the ca lendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
lcavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
lcavc/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days : 

Provided that sick leave/medical leave can be accumulated during his entire sen-ice subject to the following 
conditions : 

d) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(n) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leav e for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with oi in continuauon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted byway of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(i i) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leav e shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Prov ided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
al the tunc ofhis death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) Dunng the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
tivc of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is a< his own request. 
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CHAPTER—VH 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19of 1952) shall be governed bythc provisions ofEmployees, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71, Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman riiay, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-—I 
(See Regulation IS) 

Declaration of Fidelity and Secrecy 

Place:- 

Date.- 

I..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank- 


Signed before me. Signature 

Name in full .... 

Designation .... 

Signature 

Name in full . 

Designation . 

CARE : (To be on the lines of GOI Rules) 

SCHEDULE—P 
[ See Regulation S (4)1 

Declaration to be obtained from every officer or employee on first appointment 

1, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under : 

(i) That I am unmarried/a widower/widow 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application foT grant 
of exemption is enclosed. 

(iv) To be modified. 









44 _THE GAZETTE OF INDIA EX TRA ORDINAR Y_ [Part III— Sec. 4] 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date 


Signature: 

SCHEDULE—m 
FormB 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 

Date: 

I, the undersigned, having been appointed in the service of the.Bank hereby declare.(Place) in 

.(District) as my place of domicile 

2 *Thc above is my place of birth. 

or 

*The above is not my place of birth. My place of birthis .(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and 
Nature of appointment 
Date of appointment.. 


Signature 


* Strike out whichever is not applicable. 


Sd/- 

Illegible, Chairman 
| AD VT -IIMV/354D/2001/Exty.] 
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